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Environmental friendly chemicals create a better life.
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Ten Mojor Events

e ———
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Capital management facilitated industry upgrade, and the new
mode of development with integration of industry and finance was
successfully practiced. Asset restructuring of Whyyon Chemical was
performed, RMB 320 million of funds was raised by private offering of
shares, and over RMB one billion was again financed for secondary
market by private placement and other means, which provides sufficient
resources to guarantee the implementation of the Group's strategies.

SHEERTEERELE, BEEY. QM NTRE,
TESHEERR, TBE-REBEFAEEL L%, RMKE
JHFEREZS 5000 R 7T, KW 10000 KRG 7T, RIFFEE
BEME 2000 RATT, RiFEARER 2.4 127w,

Operational excellence activated management potential, potential
tapping and efficiency improvement, innovation and efficiency
creation entered a new situation. We created a system of operational
excellence, with the utilization rate of major products reaching

91.6%, cost of raw fuel consumption reduced by over RMB 50 million,
procurement cost reduced by over RMB 100 million, over RMB 20 million
non-operating assets being revitalized, and a total of RMB 240 million of
cost reduction and efficiency improvement.

) EAERESREEDY, S MTLSTE=EN MR w7,
ERE/ET, RESMHES. YRickh. BETRS, Hig
N8 1000 AR EAME, TR ETE~2EMF,

Showed responsibility by fighting against the COVID-19 and participating in the
flood control, and led the resumption of work and production in the industry
with "Wynca" power. All the staff cooperated to safeguard the spring ploughing,
logistics and transportation, and provision of medical accessories, donated RMB
10 million of cash and materials, and won the overall victory in the fight against
the COVID-19, flood control, and resumption of work and production.

Kimk, Fak. SIKESEMR, BZEEREIR
BIFEE R, EHEHTIWEIXD 56%, BHERSH
Pt fIiX 38%, BIMEMRBIZEUE 162 1, HAHRE
ShEETE 6 1, RIRKHIIREBET BHR.

Accelerated the pace of terminalization, platformization and globalization,
and built a new pattern of dual circulation at home and abroad. The
preparation rate of glyphosate reached 56%, the proportion of medium and
high-end products of organosilicon reached 38%, 162 overseas products were
registered and licensed, 6 new overseas markets were opened up, and the
global market map was expanded and upgraded again.

® HMAFEAEAMEM, “AFATGH” “TEEM Big

SEER. BERFEZASRYE, MUmPESALM
B, EMFH. TR RI=XXERIK, RILAZT LK
To%EE; tEBHRWRERENALE, RALEEHER
W REEFER R INE R,

Organizational upgrade enabled the impl ation of strategies, and
establishment of "Talent Center" and "Workman Base" was praised by Che
Jun, Huang Jianfa and other leaders of the Provincial Committee of the
CPC. Optimized the front, middle and back office organizations, emphasized
the construction of three teams of management personnel, experts and
employees, and set up special funds for talent strategies; fully launched
the internal certification of vocational skills, and became the first batch of
\terprises for socially recognized vocational skills level in the province.

BB ER AR , 2NEHSHRELZRNEM
B, £RBERTE, UEK ‘BRI HHAES,
IRRASR= G HRIEE, BARE “2+X7 ENMVSSEMUE,
WROAEHT, FESRERRIMIEE,

Took the lead in strategies to catch up with top enterprises, and
strived to step into the main course of high-quality development.
Guided by the Transfar's spirit of "Wuzhen Conference", all the staff

had a self-reform, drew up a strategic blueprint for the next three years,
clarified the main business pattern of "2+X", tackled the difficulties in
the four major domains, and embarked on a new journey of high-quality
development.

ERERIS ML ITALARAT, Plfarth, BFmlis
BB LE AR, RIS 56, AEIE. ATERESEMEA,
BIhEIRER TESEMNTENE,; BFIMLHE
?ﬁﬁ;?’?ﬁ%?ﬁ’&ﬂ, AR T FL
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Smart manufacturing set the industry benchmark, and practice of
industry digitalization and digital industrialization was raised to a
new level. We successfully created the Internet of Things demonstration
project for the Ministry of Industry and Information Technology

by integrating 5G, big data, artificial intelligence and other new
technologies; we established the Zhejiang Supcon Zhixin Technology
Co., Ltd. together with Zhejiang Supcon, which promoted our practice of
industry digitalization and digital industrialization.

REMNERRABHE, PAMRRARTIRANRETET
B RARM “BAi—2. HR—K. TENE" WEET
EER, £EHARTEECFNES; TT5IM “BELR” ,
EAEE “EAHE. REHE. BRH .

The integration of party building and operations contributed a force
of red and fully encouraged employees who are party members to
engage in transformation and reform. Firmly carried out the party
building concept of "consistent goals, integrated organization and
coordinated work", and fully inspired the creative and innovative energy
of employees; demonstrated and led the "government-enterprise red
alliance", and efficiently connected the "joint building of organization,
joint promotion of development, and joint creation of representing
labels".

2020 [ 10 KEHF
Ten Major Events in 2020

B EtNEL REhEE, RS IR RABHAIER.
T 30 AMANERAE 2 ER™, HE WA,
FREF U RBARIE., TEERBTE. RE2AM
WE, EREE. MMEURiR D i,

The implementation of projects drove development and formed the

great pattern of development advantages in the whole industry chain.
The organosilicon monomer project with a capacity of 300,000 tons/year in
Zhenjiang was put into full operation. The mining project in Yanjin, project of
transforming and upgrading the silicon industry in Kaihua, glufosinate project
in Ningxia and flame retardant project in Fujian were steadily promoted in the

fields of new infrastructure and new materials.

#

BRA RS TAER , AR = I R REVIREE, o

MEIBEH 99 4, FRM™M 269 1, RIKXFERMBH
WIREHS —FR, IIERR#HS —EX, ZRFA
AEd SR AR ITEH,

Technological innovation won prizes in the industry, and we entered the
period of fast growth with technology driving industrial development. 99
new patents were applied, and 269 new products were developed. We won the
first prize of China Petroleum and Chemical Science and Technology Progress
and the second prize of Zhejiang Province Science and Technology Progress,
and three subsidiaries passed the evaluation as high-tech enterprises.
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President's Speech
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2020 F, B RREAE LRFTFAN—F, RNERBFEMREE,
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The year 2020 was an extraordinary year in the history of Wynca's
development. The sudden outbreak of the COVID-19 sped up the evolution
of the unprecedented changes in a century. The uncertainties in the external
environment increased significantly, and the internal transformation entered a
deep-water zone with a great increase of pressure, which made the healthy and
sustainable development faced with serious challenges. Focusing on "fighting
against the COVID-19, emphasizing operations and promoting reforms"”, all
Wynca people delivered an impressive "Wynca completed paper sheet" with
the spirit and actions of "surviving the hardships and being reborn despite the
difficulties".

(44

FESRATLILSR, Bir#kER
Ho MEREIES, MLFHB—E
ORI FERVRERE, LA 5T
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Stk ITEKFEW
R R =,

There is no end to real work, and we have to show
our responsibility while standing in the tide. Looking
ahead, Wynca will embark on a magnificent new
journey. Let us keep pace with the times, advance
with the trend, and write a new chapter of becoming
a top enterprise and establishing a long-lasting
foundation with impressive achievements.

29

In this year, we united and cooperated to ensure the safety and health of more
than 6,000 employees at home and abroad and gained success in fighting
against the COVID-19 and flood. In response to the national call, we stepped up
the production of medical accessories, made every effort to ensure the spring
production, donated RMB 10 million to support the local epidemic prevention
and control, drove many partners to resume work and production, and won the
award of "Advanced Private Enterprise in Fighting Against the COVID-19" by the
All-China Federation of Industry and Commerce.

X—F, BIRCEE, 2ETE, SMF—RLHRIRREER, SRR
e, BAH “BENERA. REZORAR, KIS MAE” HRERER
22X PSS ERIE, BF “RBiw. AR BB BRAS” WA,
AR FRBERTAEER N EER .

In this year, we deepened the transformation, had a comprehensive reform,
drew up a blueprint for a new cycle of strategic development, benchmarked
ourselves against top enterprises, clarified the development idea of "focusing on
value enhancement, making breakthroughs in core technologies, and achieving
business leadership" and the main business pattern of "2+X", laid out in the
four major domains of "technology, capital, management, and organization
and talent", and significantly improved our scientific management system and
governance capability as a modern enterprise.

X—F, &M ‘¥ ExA. B BES, BS B OB TENE
OFEETS, FR—RTIREAWMSREMB R, (FYRIPFLERE
FERRS RN EIGR, HREMMBEF LERSNBH—FRA, N
REGBIEEIR. FAPEHUE, ENKRKERIEIAE.

In this year, we made efforts in the "chain", built ecology in the "circle", and
carried out a series of investment and mergers and promoted strategic projects
around the concentric industrial ecology of "phosphorus” and "silicon" elements.
We comprehensively enhanced our capabilities of solutions for herbicide in the
crop protection industry, further enhanced the competitive advantages in the
whole industry chain of silicon-based new materials, and accelerated the layout
in the new energy and new material fields to provide new powers for future
development.

X—F, BNBHMEED. BFWE, BREF-RREEEFRARRA
iTIh—ER, IERKZHS — SR, NBREETRRE. 56 MHE
M BMREISEARE, SIZERMEMTENE. EftNIETIE
BRI, #rEmmli. FlsFuseiin Ehsit.

In this year, we insisted on innovation-driven and digital-enabling. The
green production technology of herbicide products won the first prize in the
petrochemical industry and the second prize of Zhejiang Province Science and
Technology Progress. Major breakthroughs were achieved for organosilicon in
medical health, 5G materials and other new applications. We created the national
Internet of Things demonstration project and the first batch of industrial Internet
platforms in Zhejiang Province, and our digital industrialization and industrial
digitalization practice was raised to a new level.

X—F, BIBUBEIFEF. REWFR, BIL30HM/ FENERE-
EHMRRRGAMAMBIRFIKR, SHRZES. KK BENZE
EFEERR; REORANKRI SHE BB X RN EZARER, HERS
ZRBERNNERZ KT, REFRETHRNFTRERNZEHIRM
REMNH

In this year, we strengthened the circular economy, safety and environmental
protection. The project of comprehensive utilization of organosilicon monomer
- glyphosate chlorine resource with a capacity of 300,000 tons/year in Zhenjiang
was successfully put into operation, and we strived to build a clean, low-carbon,
circular green production system; we continued to construct the DuPont SHE
management consulting and audit system and improve the management
capabilities of waste gas, waste water and industrial residue and safety level.
Safety and environmental protection are becoming an important operating
resource and competitive advantage of Wynca.

X—F, RIVRUMELE, SRR, FEMERTMESHXER,
I ERITNE R D BRG], (2R TEFMRKMA; N5E
SrelviE. #rsE ETHOSERR, RRERTLRELRE, R
mEEHEREEL, HRESHARINVEBZTME. INFTHR
SN

In this year, we deepened harmonious and win-win cooperation, continued
to build harmonious labor relations, and made innovations in assessment
and evaluation system and distribution incentive mechanism to promote
better growth and success of employees; we strengthened cooperation and
communication with the upstream and downstream of the industry chain
and supply chain, actively maintained healthy development of the industry
and voluntarily participated in social welfare, and more and more people
trusted Wynca brand and recognized Wynca business.

2020 F, FAVRKFEAMLITI 500 58, HiEdk 500 58, FEEIL
550058, “+=H" 2E®IXMEZRAFRMU, HTEITW
ARER, WIEXPRAU. EERNMBEREEVEESRE -
XERHMNEREUINENRRMR, BRRMNBITHARLES
FENBHLIE. Ft2ERITANFHME, WROXFRR
EROHESZRRTHERE, FEARUENARRRKNRER
BiEdo

In 2020, we won many honors such as Top 500 Petrochemical Companies
in China, Top 500 Manufacturing Companies in China, Top 500 Credit
Enterprises in China, National Excellent Unit for Corporate Culture
Construction in the 13th Five-Year Plan, Gold Award of Zhejiang Province
Industrial Award, Civilized Unit of Zhejiang Province and First Kunpeng
Enterprise in Hangzhou...These are not only the achievements of our
pursuit of corporate values, but also testimonies of our fulfillment of social
responsibility as a top enterprise. I'd like to express my sincere gratitude
to all Wynca staff for your hard work and to all sectors of society who care
about and support the development of Wynca, and | hope that you will
continue to have confidence in the future development of the company.

2021 %, REXEAE-_NEEEREH. KE “TOEMAX" BF
BzE, URMRENKEARNSHRELREGHXE—F, 1
EHNER, BRIIMEFTBERAERTIER, FREETHEER
OIRIARA, BEICKBMERE. HENEEE. SFNEANER,
MLMBEFRA “FEAZERFETE HNfEm, BIFERRELE.
WiREFE., Ha¥mRERER, BE “(FMRPNERERMH
TERRRFEN KA GTE" Bnfsamdt, eIEERREFLS. B
EFRIRF,

The year 2021 is the opening year of China's second century goal and
the implementation of the 14th Five-Year Plan, and it is also a key year
for Wynca to achieve the goal of transformation and upgrade and high-
quality development. Standing at the new starting point, the domestic and
international economic situation is still complicated and severe, and the
risk of instability and uncertainty is still great. However, no matter how time
flows, how things change, and how the economy rises and falls, Wynca will
always adhere to the mission of "Environmental friendly chemicals create
a better life", insist on the development path of being resource-intensive,
environmental-friendly and socially beneficial, and strive towards the
goal of "Become the global leader in silicon-based new materials and crop
protection solution" to create a more sustainable and better future.

BEKEHE
President's Speech 05

s UGS, MEE.

1E§$” , DIEFRAL “FBE

EXERRHE. ARBREEEL" NSBRNT
&, XET—HSEEN HREE”

Focusing on "fighting against the COVID-19,
emphasizing operations and promoting reforms",

all Wynca people delivered an impressive "Wynca
completed paper sheet" with the spirit and actions of
"surviving the hardships and being reborn despite the
difficulties".
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Zhejiang Wynca Chemical Industrial Group Co., Ltd. was located at the
bank of the Xin'an River. Founded in 1965 and listed in 2001, it is one
of the Top 500 Manufacturing Companies, one of the Top 500 Chemical
Companies, one of the Top 20 Agrochemical Companies in the world in
terms of sales, a leading company in China's fluorine and silicon industry
in its 30th anniversary, one of the Top 100 Listed Companies in China's
chemical industry, one of the Top 100 Private Companies in China's
petroleum and chemical industry, a national excellent unit for corporate
culture construction in the 13th Five-Year Plan, and one of the Top 100
Manufacturing Companies in Zhejiang Province.

MREL 2+X LS EUE, TEEYRIP BBk,
EMRIPFARECR T UEHBRARTNEFRAES, FREF.
REFEZRMETRXENT R, AN, L “REE 8TE,
PINEERME, REEMRIFBRESR, ITERIEERS
EBE. BEMEESRESHN, HEMENEE. ERINT.
BEEMR. THASMITATES L, PRESRR. Eh. &
WBE. B BEAEA RS~ qm, IZNATFREMR. BT 2A.
RS, MEEREFE, HHETL2X 100 ZPERMX,

Centered on the main business pattern of "2+X", Wynca is mainly engaged
in two industries of crop protection and organosilicon materials. For crop
protection, it forms a product group dominated by glyphosate bulk drugs
and dosage form products with multiple varieties including insecticides
and fungicides developing simultaneously; meanwhile, with the platform of
"Nongfeike", Wynca enters the field of aerial plant protection, provides crop
protection solutions and builds an integrated agricultural service ecosystem.
For organosilicon materials, centered on monomer synthesis, Wynca

Focus?\%ﬁii O 7

has a complete industrial chain from silicon ore smelting, silicon powder
processing, monomer synthesis and downstream product processing,
forming four series of products: silicone rubber, silicone oil, silicone resin
and silane coupling agent, which are widely used in aerospace, medical
health, electrical and electronic, new energy and other fields, and are sold
well in more than 100 countries and regions in the globe.

MREERENFRGER, BEERFEEL. BXEHEAL
Ay BRFAIRFRRERY, HEEAREMNESIAERIEAR
i, BUBRFARRENZWIHFRFOM=ZRERREARFAD,
URTRE (SRSIEE) NEFRARIMISEREER
POFZHEENILERARGER, BRAEERKIELERH
TRth. MRESR (ER) RUHRKRMNEEREERTIFLE
BEReIFE &,

Wynca has built a perfect innovation system. As a national innovative
enterprise, national high-tech enterprise and national intellectual property
demonstration enterprise, it has a nationally certified technology center
as the core, covers provincial technology centers in three subsidiaries and
professional R&D centers in several business divisions, as well as scientific
research platforms such as national postdoctoral research center, provincial
enterprise institute and national model academician workstation.

MREBENARESR, BE M. #E 8. 48 47 @
Abx7, E@EIFEN. Sk, Sinfk. Fak. 2K
BESEHE, M@ “HIE + T A + RST WIMAKEILER, RPEAN
R ESRELRENE,

Wynca adheres to the new development concept, focuses on the four major
domains of "technology, capital, management, organization and talents",
and is transforming into a modern enterprise featured with "manufacturing
+ platform + service" through the implementation of strategies of being
green, intelligent and high-end, platformization and globalization, and
is steadily stepping into the track of high-quality development of top
enterprises.
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Wynca in the globe
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Since 1994 when it obtained the self-operation import and export right, Wynca
is committed to global layout. Its sales network covers more than 130 countries
and regions, and it has 8 subsidiaries in North America, South America,
West Africa and other major countries and regions, with an outbound direct
investment of more than USD 100 million. Its registration of pesticide products
involves 90 countries and over 1,000 registration items. The "Wynca" trademark
has been successfully registered in 26 countries. In 2020, the overseas business
accounted for 33% of the company's yearly revenue.

MREERFEE ——REIETHEER KW SHIET B EmE
WEHBE; FEMEERORGFRERETE 1 {25%7T, MR
MNHEH B =M GBI ™7 35% U E, BRAREEREIF X
RARNRAMHNE, HEEFIT 2PERAGITIE-FEINIAK
FIFIT, BRI 300 /%, HH 90% L EAMARTRAT, MR
AT “PERRA. MHHNE" BIETE; 2018 FRMZXEKE 3500
ATEEMARTE, RSMRIETENEIBTX,
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Wynca USA is the only Chinese glyphosate enterprise operating terminal business
in North America and promoting its own brand; the yearly sales of pesticide
products in Africa operation center is nearly USD 100 million. The glyphosate
products of Wynca Ghana occupy more than 35% of Ghana market, and it has
become China's largest pesticide supplier in West Africa. Its preparation plant is
the first overseas modern preparation plant of China's pesticide industry, with
more than 300 employees, of which over 90% are local employees in Ghana,
becoming a model of "investment from China and made in Ghana"; at the end of
2018, Wynca invested another RMB 35 million for logistics project in Ghana, with
the service network radiating to the whole West Africa.
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COMPANY CULTURE
MEX W

¥ﬁ§ IL...\E'
Our Vision

B AR R AR RV (RIS %
RBENLIKMSTE
Become the global leader in
silicon-based materials
and crop protection.

ZO M EN
Core Values

BEP A% TEAE
REE FIH=E
Customer prior, Contribution

oriented, Hard struggle,
Co-creating and sharing
together.

A RIE=
Development Idea
2IKAEF TET

Global vision,
Professional focus.

& {Edp
Our Mission
FEAFONEETER

Environmental friendly
chemicals create a better life.

(RN R

Our Atmosphere

MZRRE MREFR fiLE
8 MREAET

Wynca is our family, our school,

our stage and our base of
well-progress.

L FE
Our Spirit

WEIER FrEeH
Stay exploring,

Keep innovating. ¥ﬁ§f1’|5}>—(l.

Our Style

= 4 xR
Strict, Meticulous, Solid, Efficient.

MRXERRBERILL, BT AR
HNERESMARRSR, BHMMRENFSE
RABRNEENE,

MEXUERT HEF R BBILIRME R
HMBEXURR, BRRAREE+ZERESN
BREH, ERRE. IR RNZOMN
BERMNITHNM, BL2EMRRABDHRUKRF
TIAXREBHRIEE,

(HLNIRE
Team Idea

FOEN SNE
Fully empowered,
Efficiently collaborating.

MRIEBZ
Environmental
Protection Idea

BIFE5 FERE
Cyclic economy, Green
development.

ZEIBE

Security ldea
—YIE R PT LATRRA AY

All accidents can be
prevented.
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Wynca culture is the core of Wynca spirit, the mission and common vision
of Wynca to become a top enterprise in the era, and an important force to
promote the sustainable and healthy development of Wynca business.

Wynca culture integrates the ideological consensus of reform and opening
up and the excellent cultural achievements of theoretical innovation. It is
the wisdom crystallization briefed by Wynca people in more than 50 years of
development and also the core value system and action framework to unite
and lead Wynca for the future. It is the common commitment of all Wynca
people to the organization and stakeholders.

AAER
Employment Idea
miEE L SRk

Morality first , Performance
oriented.

FEEEEII_.\
Quality Idea
HERK HHSFME

Meeting demands,
Benchmark oriented.
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Performance in 2020

2020 F 5%

~. -
2257 R

Economic performance.

2020 &, REIEIMEMUIAN 1251641 F7T, FELEIEK 4.24%; KIME L
FiE 81187 A7z, [RILLIEK 24.56%; SKIAFIE 64674 F57T, RILLIEK
23.41%; S5 1245688 77T, AR 723670 3 7T, i 581 28106 /3 7T0

In 2020, the operating revenue of the company was RMB 12516.41 million, with a year-
on-year growth of 4.24%; the operating profit was RMB 811.87 million, with a year-
on-year growth of 24.56%; the net profit was RMB 646.74million, with a year-on-year
growth of 23.41%; the total assets were RMB 12456.88 million, the net assets were
RMB 236.7 million, and the total tax amount was RMB 281.06 million.

T sstatn

Financial indicator

2020 FRM R KRG E LR FRE—EF. B “GuEis.
MEE., REE” TfEEL, 1 “HHAR EERRK.
FeAER. RERE” WAKIRE, R AUGZE
MIFHRTE. FRBEMEEENSEMNTE, JET—HE
BE “HREE -

The year 2020 was an extraordinary year in the history of Wynca's
development. Focusing on the major work of "fighting against
the COVID-19, emphasizing operations and promoting reforms"
and fighting in the four tough battles of "transformation and
upgrade, operation breakthrough, cost reduction and efficiency
improvement, and risk prevention”, all Wynca people delivered
an impressive "Wynca completed paper sheet" with the spirit and
actions of "surviving the hardships and being reborn despite the
difficulties".

2020 FE, RAERMRRIELTABREMEFSER, &
TRTRORSZARNENARBIACIE M UFERAGR
NEFERINIEEFCTHRAE 100% B, HE
EREXRE 3212w, BE2020F 12831 H, KRFEK
B& 779 818432386 Ao

In 2020, the company actively played the role as a financing
platform for listed companies, acquired 100% equity in Zhejiang
Transfar Whyyon Chemical Co., Ltd. held by Zhejiang Transfar
Chemicals Group Co. Ltd. by share offering and cash payment, and
raised counterpart funds of RMB 320 million. As of December 31,
2020, the total shares of the company were 818,432,386 shares.

E{iI: F7t (10,000 Yuan)

E',MLBU\ 1,189,694 1,200,668 1,251,641
Operating revenue
=R
Sl 147,546 65,175 81,187
Operating profit
IpEFSE
AE RS 143,632 64,174 77,179
Total profit
[y 1135
#RE 129,597 52,403 64,674
Net profit
kRS 8 5T
BB 37,536 38,996 28,106
Total tax amount
BAM
1,065,892 1,142,702 1,245,688
Total assets
VR
FR 641,354 658,599 723,670
Net assets
BREfEE
R H 39.83% 42.36% 41.91%

Assets-liability ratio
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TR LAY 2020 &, ARFMRUBEAS. BES. MELNEEEEERSMAMN “So—
" - ¢ B alsl, EEATIRERERS. SHERS. BEERS. FHSERER
anagement perrormance. AN B ERS, AEEEERATIRTHAS L BH, AERTEES TR,

IEEMARARSNEEEEREN. BREINERITEREE FHEEREE, K
JIRERZRN, RERERARUSIR, EIPQRHETNTENE. RAFNENEX
EFNER TR &AM,

In 2020, the company continuously optimized the governance structure of the "three meetings
and one management committee" consisting of the General Meeting of Shareholders, the Board of
Directors, the Board of Supervisors and the Business Management Committee. Under the Board of
Directors, there are four professional committees: Strategy Committee, Audit Committee, Nomination
Committee and Remuneration and Assessment Committee. The Business Management Committee
actively implements the development strategies of the company, conscientiously executes the
resolutions of the Board of Directors, and effectively organizes various business management
activities. The Board of Supervisors conscientiously performs the supervisory functions conferred
by law, attends the meetings of the Board of Directors according to the law, inspects and audits the
financial status of the company, and maintains the integrity of the company's assets, the maximum
interests of shareholders and the legality of employees' rights and interests.

2000 6 B, AR TENEEES. %5 InJune 2020, the company completed the election at expiration of the 9th Board of Directors
PN M % e INE and the Board of Supervisors, and elected the 10th Board of Directors and four professiona
ERMMBERETIE, EEFET AT FF  2nd the Board of Supervisors, and elected the 10th Board of Di d four professional
- ANE RS S I o committees and the Board of Supervisors. The Board of Directors consists of nine directors,
BERSRAOTZURAL. BHR. EF including three independent directors. The Board of Supervisors consists of three supervisors,

SEIUESAM, HAIMRIER, & including one staff supervisor.
ERH3EEARM, HRRTARESE 1.

2020 FE, ARFHARBARAARS 28, ENEINRS2T; BAEES 138, HIGESINE 100 5; BRABESR 7R, #HGED
WE 69T, INEHEBTETASEERENS, ERATEENEERBEF LNNKEFE, 5. FEEHRE 4R, RG=aR
KBRS WIMEHE SUBEREE. RITROMWEZZES Al SFRITASE 721, MIVERIEDRAKREQRDNEREIRM SE L

In 2020, the company organized 2 General Meetings of Shareholders and reviewed and approved 52 proposals; organized 13 meetings of Board of Directors and
reviewed and approved 100 proposals; organized 7 Meetings of Board of Supervisors and reviewed and approved 69 proposals. The company conscientiously
and prudently fulfilled its obligations of information disclosure as a listed company, disclosed annual, semi-annual and quarterly reports 4 times on its
designated media for information disclosure in time, and issued 72 interim announcements about resolutions of the General Meeting of Shareholders, the Board
of Directors, the Board of Supervisors, associated transactions, outbound investment, changes in accounting policies, share offering and acquisition of assets
and asset pool business, disclosing the company's significant matters and financial status to shareholders in time and accurately.

HE=5
Social performance.

MREHEGS 500 582, REAMAMLITEI 500 58, HE
RN IRERVHERARR. IIAFELFREY. i
MEH “ERMS” B, RREMOBHIE TUWARERELT
HR. “HEREEE REEGER “EREHER RITA
2020 FHUIEMB T m, RRPEEHME IR #HED —
ERX NIERIERAHT —ER, ERHNEIZFER,

Wynca is one of the Top 500 Manufacturing Companies in China, one of
the Top 500 Petroleum and Chemical Companies in China, one of the
Top 100 Private Petroleum and Chemical Companies in China in terms of
sales revenue, one of the Top 100 Manufacturing Companies in Zhejiang
Province, one of the first "Kunpeng" Enterprises in Hangzhou, and has
won many awards including the gold award of the 4th Zhejiang Industrial
Award. The products of "d-amine-glyphosate”, "liquid silicone rubber"
and "silicone sealant" were awarded as 2020 Zhejiang Excellent Industrial
Products, and won the first prize of China Petroleum and Chemical Science
and Technology Progress, the second prize of Zhejiang Province Science
and Technology Progress, and the gold award of China Petroleum and
Chemical Industry Patents.

BIEESN
Management performance

MRBREREAR, BHTH—RAREBNERES, BR
EEREREMMA. UMEKSHESWIEHRNES], THE%, &
BHIR, B TR SETE. ARATHE HEEF
mIZEIR. BUEEEMATE. RULSERTEESALE
£55; BRMFEEEL, Bl “BENERA. RERORA,
KIS TE” WEARBEM 24X LS EME, LMHF—
REABRNHIREE, 18 Bk BER. 8 A8AF” mX
17, 38R “=FMR. ZFEE LT MITEBRE.

Wynca was firm with its transformation and upgrade, clarified the direction
and tasks of the new strategic cycle, and gathered new powers for high-quality
development. Guided by the Transfar's spirit of "Wuzhen Conference", Wynca
opened up its thinking, gathered consensus, and established six major reform
tasks of top-level design, strategic reform, organization and talent activation,
major common process construction, reform in organosilicon marketing
and R&D, and reform in agrochemical business integration; using scientific
methodology, Wynca clarified the development idea of "focusing on value
enhancement, making breakthroughs in core technologies, and achieving
business leadership" and the main business pattern of "2+X", drew up a
blueprint for a new cycle of strategic development, laid out in the four major
domains of "technology, capital, management and organization and talent",
and specified the action path of "taking three years to make up missed lessons
and three years to catch up".
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Blueprint of strategic planning for 2021-2023
2021-2023 & ABEAI KRV 5 E

FEHFREERITFER £3- SO 17

Green chemistry Special Topics

creating a better life e il i — 18
COVID-19

InaLER =Sy vip Syl
EY RIS AR R =2/ el e S 20
Bk E against poverty
has become the global leader in
silicon-based new
materials and
crop protection

solutions

A R B MEERE RIIZ O AR SEEL 344k

DEVELOPMENT IDEAS Focus on value track breakthrough core technology achieve business leadership

AP SSARIE2+X 2.5 W EEHEYRIF X: Y DO ERE R4k 55

BUSINESS CHANNEL 2:+X 2 : organosilicon + crop protection X: high added value extending emerging business

KBTS ey g =S g Tak IRk
DEVELOPMENT DIRECTION e irteligert high-end platform Globalization

ThEEn AR DI 8ES I AE T SHLEEEN

Technological innovation ability intelligent manufacturing ability global operation ability

dk B ERAE RIRRZS HLRANT EIEGUH

STRATEGIC GUARANTEE Resource capital organizational talent management innovation
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Special topic 1: Assist in fight against COVID-19

EH—:. X

A !

ZivEPE T bk

2020 FEEMEAENNESR, —FHFHEMAFESE The year 2020 was truly eventful, for COVID-19 outbreak spreading around the world. Facing
EEES, EXEES, @R FNEE, fhE the epidemic and economic stagnation, employees in Wynca with 55 years of historical

E+HEFREXURENHZA,

RPN BT R

and cultural heritage donated money and supplies to contribute to the resumption of work
and production of upstream and downstream enterprises in proactive response to the

= = oxn 4o 3 e
B REMNSE, BN /Y, BHLTHENEL government's call for epidemic prevention and secured spring harvest, which manifested

ET. £, EETHRIHSHFEESL,

that Wynca assumed social responsibility.

RIEMN, REERZE

BMREF
Respond quickly
to guarantee the
production of
epidemic-related
materials.

18248, RKE=+, BETZERREERWESREVREHEZREEY), FOB - L€
HUBHNATE, R 19 BATIRKN, 24 /NNNEZLER, EEAEETFRMAE. BER
HERAR. HILERE 7 Rk, RHETIE12H5RF () . 3050 REAARHE, ®IIAT
FHERHEEIVRE, BTHXETREHELF.

On January 24 (Lunar New Year's Eve), Jiande Economic and Information Bureau requested us to provide
packing materials in short supply for disinfectant manufacturers via a call. Our subsidiary Zhejiang Xin'an
Packing Co., Ltd. immediately activated the emergency plan by calling 19 employees back to work and
conducting 24h continuous production. Zhejiang Xin'an Packing Co., Ltd. provided nearly 120,000 pots
(buckets) and 3,050 special cartons for 7 enterprises such as Zhejiang Medical Co., Ltd., Lionser Disinfectant
Co., Ltd. and Hubei Huitian, and was included in the list of the first batch of enterprises for guaranteed supply
in Jiande City for its assistance in epidemic prevention and control with actions.

B, BY, %X
EMAMBEXRE
Donate money and
materials to assist
in local fight against
COVID-19.

ML sS4, B
XFRET. 8
Respond to the

call to contribute
to our customers'
resumption of work
and production.

19
Special Topics

1H30RH, ARAEETIRASKEET 500 5 1084 H5K; 1A31H, RAESFS
ARTERME 1000 A, BIFAZREESSIEHIL. WIFPE. FUBIE, HPE
MREEEETERESS. AHEL+FEE 150 AT, FENTKE.

On January 30, the Company donated 500 boxes of 84 Disinfectant which totally weighed 10 tons to Jiande
Health Care System; on January 31, the Board of Directors of the Company decided to donate RMB 10 million
in cash to support epidemic prevention and control in Hubei and Zhejiang via Transfar Foundation, RMB
1.5 million of which was donated to Jiande Charity Federation and Red Cross Society of Kaihua County,
respectively, with an aim to extend our care to those in need.

EBRNEL. £/ RESHNSET, MLHABENE, FAF TR EHFEE.
HEM., =2R% 200 RREMRMBNEET. £/, 400 RREHHEER FHEHEETL,
REETEMEFMREZR; ITBT HHES L 50 RREMES~RBAE R RE TR 520 RK
EAEF T, FMPEMaEREEIELRER IM ITRESEGSHEYAERIVHREE
Ko

In response to the government's call for resumption of work and production and secured spring ploughing,
Wynca, by taking advantage of its own advantages, effectively drove the resumption of work and production
of more than 200 raw material suppliers such as yellow phosphorus, glycine and triethylamine suppliers in
the upstream of the agrochemical industry, as well as the work resumption of more than 400 active ingredient
suppliers and downstream distributors, satisfying the needs for spring farming and agricultural materials;
Wynca contributed the production resumption of more than 50 major customers of basic products in the
organic silicon industry and more than 520 downstream enterprises, and worked overtime to satisfy the raw
material needs of enterprises producing anti-epidemic materials such as 3M breathing mask accessories at the
organic silicon terminal.
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Special topic 2: Contribute to the fight against poverty

Tl _

. BNIAR A TR

2020 &£, ReEER/NEHSBEIRNEMZE, 1 The year 2020 was the year of achieving the goal of building a moderately prosperous society
SLEITEHAR RBENNE ZF FRAE 4 in all respects and the year of finally winning the battle against poverty in all respects.
, A

BFZUEIRAS" B OMES, —EEEite
THRAFRE L, BIHERITRA AR,

With the original intention and mission of "Wynca develops well to return the society with
contributions", Wynca, as always, carried out the course of poverty alleviation and helped the
country win the battle against poverty.

HEHRA
Educational
poverty alleviation

B 2018 &3k, MLXETHASTERBHFERR, BRARZEIABDE@EFFR—E&
EHTURAERZIZ IR, TRERES, RUVEZATQBRAIAMEF. Hikh
FREEFENEREE, RPRFFHRA, MRMBIMNEFLNEHRZIN, HETNRETHAR
BEMNEGER, BEMWINRRMENIFR. AR, BEBF, EXEME, HHEBH40
BFERFRE.

XMHERA S RNMERERNEFHRRADNZIRA, BINRRFPERMRTIRE, TXEE
FEFIRM T ARG, RUEETUERARMUTE, KMEREENKR, BITHEZRY
RHEFER, EXNaRmETREENE T RENTSZMI,

Since 2018, Wynca has been implementing targeted poverty alleviation in Jinping County, Yunnan Province,
and recruited poverty-stricken students to learn professional knowledge and complete the targeted training in
the Company's targeted training school - Jiande Industrial Technical School. After graduation, those students
will join the Company's technician teams. Wynca is responsible for bearing students' basic living expenses and
holiday visit fees to get rid of their daily worries, and organizing warm group activities in holidays and festivals
to help them adapt to the environment and integrate into the team as soon as possible. So far, two sessions
have been implemented, and a total of 40 students were funded by Wynca to attend the school.

Wynca upgrades poverty alleviation from simple financial aspect to learning aspect. Poor students can not
only learn knowledge and professional skills, but also get employed after graduation upon receipt of a series
of securities provided by Wynca, which achieves poverty alleviation on a spiritual level. It manifests that
Wynca has a good sense of social responsibility, and makes positive social influence locally and in Jinping
County, Yunnan Province.

BEHKRA

Health poverty
alleviation

RRAEIRR
Skill poverty
alleviation

SpecialTiiZLﬁs 2 1

MRIBE 2000 5T, EHIN. ZREMER 100 iR RO IDEE, RELMET BERY,
RAZREMXNETRS KT, BRTIE 15 A ROMERERD, ER “FRERET 1R,

Wynca donated RMB 20 million to build 100 Xin'an Worry-free Clinics in Guizhou, Yunnan and other regions,
aiming to improve local medical and health conditions and improve the level of medical services in poverty-
stricken areas. It has solved the problem of difficulties in medical treatment facing nearly 150,000 villagers,
and alleviated the problem of "poverty caused by illness".

WRETE. SNEREMKARIVRKRET “EAET NF, RERRERS. BM. &
REMHAEFEARMSENZ T, EERA”RIEERE, MANKENRZEFII,
RARRERL. 8. FREMEZHENAIRMEE, BHRRE~EK. FERARE,

Wynca has established a "targeted training" mechanism with vocational technical schools in poverty-
stricken areas in Yunnan, Guizhou and other provinces, and provided farmers with free training on knowledge
and skills in pesticide use, seed breeding, pest control and other aspects. By means of pesticide product
distribution channels, Wynca has strengthened free training for farmers to improve their knowledge and skills
in pesticide use, breeding, pest control and other aspects, and to help farmers increase their production and
income, and get rid of poverty and become better off as soon as possible.
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Environment-friendly
Wynca
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Improve the grid-based environmental-protection
management system

TEE = RIMRIRIGHE. ..o, 25

Improve three-level environmental-protection
treatment facilities

BT TR SR oo 26
Innovate technology to reduce pollutant discharge
REMNBERES] oo, 27

Improve capability for emergency solution

KRR ‘WNER”  EY “BFAE” .28
Realize “Internal Circulation” of raw materials and
“reuse” of wastes

BRAFRERMIREI ..o 29
Adhere to the principle of green procurement
RAGEIGITIEER oo 30
Adhere to the concept of green design
FRIEFRREZZEIEN oo 31

Guarantee the investment of environmental protection
funds

ANFEFREETE .o, 31

Carry out environmental protection publicity and
training vigorously

MRARBRITINEFESHIE “MLEL” , BE@g.
RIEMES, ERAFDHE, FRRIFENLRER,
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Environment-friendly Wynca

Wynca implements the "Two Mountains Theory" of General Secretary Xi Jinping actively
and adheres to a resource-saving and environment-friendly development path through
the development of circular economy. Wynca is a pioneer of circular economy model in
the industry with initiative advanced technology for cyclic utilization of chlorine, silicon
and phosphorus. Wynca has been awarded many environmental protection honors such

as "Zhejiang Green Enterprise", "Green Enterprise and Green Product in Petroleum and
Chemical Industry in China".

Energy consumption data of company

LE)REIRHFERNRE

AEIRTEAT
Energy indicator
SERRRHETESE

Total consumption of
comprehensive energy

FRHEE FTEA

WA AR R

Electricity consumption 10000 kWh

k= iy
Water consumption

B#EAE i
Steam consumption

REE i
Coal consumption

AaHEE iy
Petroleum coke consumption

BRASE o
Natural gas consumption

440555 459478 468215

Ton of standard coal

127015 137407 143900

6682982 6251818 5925083

1968827 1979336 2034995

215248 227153 226517




Improve the grid-based environmental-protection

management system

EeMBIIFEREERFRR

MTZEISHEARS. KT @) MFARUSEEARTFHMELTF
REBEMAR, TR SHE BIHBIIFMEEN, BETIRHMEREREMENAR,
EIkEE T 1IS014001 MR FREERAERINE, BEERENEEHREESE,

BEREFERRETARSRAMNERS. EEN2TRE,

Wynca has established a grid-based environmental-protection management system that
includes the President responsibility system and the General Manager responsibility system
for secondary factories (departments) and subsidiaries. Wynca has set up a SHE Department
and an environmental monitoring station, with full-time environmental management and
monitoring personnel. Wynca has passed the 1S014001 Environmental Quality Management
System Certification, with a complete safety and environmental management system. The
concept of cleaner production runs through all Wynca employees and the whole process of
production and operation.
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Improve three-level environmental-protection
treatment facilities

ol = PRI R IR IS

MREBIZSMROERS, BKEIT . BX. mEUS/KAE ZROE, KSRYEREHELEN, BEXMEKEEH.

=RN2RERS, ST B SHRKNSEHE2M, SFA 11200m?; EXIEHE 7000 m® 22 OERRA; HEIgE
10000 m* RZZATERGPA, BRFIL—BEANL

Wynca has established a three-level environmental-protection treatment system to enable wastewater to be treated by factory,
parks and municipal sewage treatment plants. Implement online automatic monitoring of pollutant indicators to realize zero
direct discharge of wastewater.

For the three-level emergency support system, each factory is equipped with the initial rainwater and accident emergency pool,
with a total volume of 11,200m?; the park is provided with an emergency pool of 7,000 m?® and fire brigade of emergency center;
the municipal government has an emergency pool of 10,000 m* and fire brigade to ensure that no drop of wastewater enters the
river.
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Improve capability for emergency solution

RS B

Innovate technology to reduce pollutant discharge

BlIFh T2 75 RYIH

MR R FHEHERE B ERIR= IR E B
FENEENAEXERA, SIHEEBEEN
HEBESHRA, RABNEEFHLE, B
FERERYHR. BEME “BIBEKER
KR BARSIAE W URAR” ERRA, =
‘BnR BRNSEFAEE, BRI, B
BK, WPRKKEREENEREIHKTE, W
PEGIRRDSTN “RERETTLIFRR
P BEREFERSERAR .

2020 &, MREFREAMES MA@
SR, IR 4 B, FERBCREKHEBRATH
R BRRERARTMENERE=ERER
AT MEEREHKRSE, FELIREKE
8328 A, SEMERELFTE 900 RATTo

RAB IR
Project title

BAKBERAHRR

Research on Wastewater
Reduction Technology

BEER A= RRIER AR

Research on Three Wastes
Treatment Technology of
Organosilicon Monomers

Wynca has successfully developed and implemented key technologies for organophosphorus and
organosilicon wastewater treatment with independent intellectual property rights. The synthesis
technology of organosilicon monomers of Momentive is introduced to improve the conversion
rate of organosilicon production and reduce the emission of major pollutants. The integrated
technology of "industrialization technology for resource utilization and efficient treatment of
organophosphorus wastewater" independently researched and developed by Wynca can improve
the comprehensive utilization rate of "phosphorus" resources, and reduce energy consumption
and waste water. This technology has been recognized as the International Advance Level by
CPCIF and "Key Supporting Technology for Environmental Protection and Cleaner Production in
Petroleum and Chemical Industry by CCIEPA.

In 2020, Wynca has made continuous breakthroughs in the R&D and application of environmental
protection technology, and has set up 4 projects, mainly on research on wastewater reduction
technology, research on exhaust gas treatment technology and research on three wastes treatment
technology of organosilicon monomers. In response to the national zero-discharge call, Wynca has
achieved an annual wastewater reduction of 328,000 tons and achieved a direct economic benefit
of more than RMB 9 million.

ERFEHEETZMK
KERATRT

Research on Process

Optimization and

Technology of Oriented
Conversion Device

RIS RE
BAMFR R =LA

Research and
Industrialization of
Comprehensive Treatment
Technology of Silane
Byproducts

BIYAR. I . FE=ZRRREEERERN
AREWZE, BHTUNIBERMEMNZ WIEDIE
MMNSWHAE, AR2EFRENSRE. R,
EABHINIMIRSRE, EEH “BRmRH
EHNIHL” AMMERIFRMIAMERE, SR
£E. TRALLKPRE—FR, HRREMER
RN P AR E,

Three-level emergency management network and emergency response plan
of company, factory and workshop, have been established, and professional
emergency rescue team, professional fire station and emergency material
warehouse to provide emergency guarantee for safe production have been
established. In addition, Wynca also took the responsibility of social emergency
rescue, listed as "Jiande Hazardous Chemical Accident Emergency Center" and
Hangzhou Municipal Environmental Protection Emergency Material Library,
won the first prize in the provincial and municipal emergency competition for
many times, and actively contributed to the new security forces in the local
emergency rescue.
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Realize "Internal Circulation" of raw materials and

"reuse" of wastes

SIER “REH . B BRI

MREE X ERASEIE 1@
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Wynca realized the recycling of by-
products through key technologies,
and took the lead in establishing a large
cycle of chlorine, silicon and phosphorus
in the collaborative production of
organophosphorus and organosilicon
in the world, where the produced
wastewater containing "Phosphorus”
was directionally transformed into
phosphate products, and the by-
products containing "Chlorine" and
"Silicon" were transformed into
organosilicon products.

FENRR 29
Environment-friendly Wynca

Adhere to the principle of green procurement

IR %43 6 R

REEREI BRI REVANMEHERENG, SHEHEECRRTHETFRE. 2. Tk, MRENBEAMRNBRLEEREZGZ
—o EBHFERMEL IR TRIR M RoHS fl REACH 1R, AIRARETINGIBH S,
The principle of environmental protection was incorporated into the supplier management mechanism in the process of purchasing management, and green,

safety, energy saving and environmental protection was taken as one of the conditions for supplier preferred selection. Some raw material suppliers also need
to provide RoHS and REACH reports to meet the standards before they can be listed as qualified suppliers.

ERSHNEhEEEERYENFIR, FREENESERME, BORBEEEYS-E.

In addition, Wynca cooperated with suppliers to promote the recycling of packaging materials, reduced the packaging cost of suppliers, and reduced the solid
waste generation of purchasers.
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Adhere to the concept of green design

FHRFEIRITIER

MREMBERIRHE, EEHITUITEME, FEE#HT
TENFREZETN TE, EFRRIZITERPELIFIT
REPRE#HBLRENIFRER, FHITHRRAM
B, #ITHIEMEH#—P BN RIHRENE XF
RIENE, RIBFMRIZHES EETREED R

FigitdER, RIEHNEFTIZEAAERBEHNK
EHRE, ERATHERRFIMSEMNES, RERE
DEFEIERYRBURIEE, NEEESRK LR
ZENFE, WESHTREGTFALERSR—H#HITEA
FURIRHI; WEEKRER “MISM. BI5OR. 3575
D DRITE RNHITERLE; W—REEMNZ
REEDHTH DEMBERNERE AR A#HTL
B, WIRERIURIRER. BREE. EHSLEEM
BHEREN, LUAE] (Tukll [ FIFRRE HRITRE)
2R, ERARITIEPRAFEFREME#ITTRR
it, REXBYHMANBEXRHE, RIERFNEAER
M, BROBEEYMRESE,

Wynca focused on the feasibility study during the project construction, carried out the
environmental impact assessment of the project at the same time, implemented the
environmental protection requirements put forward in the EIA report and the approval
opinions in the special chapter of environmental protection design, and carried out
the environmental protection investment budget. During carrying out the construction
drawing stage, it further implemented the environmental protection issues raised in the
preliminary design, and ensured the synchronous design of environmental protection
facilities and the main project.

In the design process, advanced production process alternatives and automatic control
system were adopted, and equipment and pipe fittings with good sealing performance
were selected to reduce material emission and leakage in the production process as
much as possible, and the generation of three wastes was reduced from the source
of plant production. The waste gas was absorbed and washed, and then discharged
meeting the standard in an organized way. The waste water was treated in a centralized
way according to the principle of "Separation of Rain and Sewage, Separation of Clean
Water and Sewage, Separation of Sewage and Sewage, and hierarchical control".
The general solid waste and dangerous solid waste were cleaned and transported
by sanitation regularly or entrusted to a qualified unit for treatment. The noise was
treated by vibration reduction foundation, building sound insulation, and the use of
binding damping materials, etc. meeting the requirements of Emission Standard of
Environmental Noise at Boundary of Industrial Enterprises. In the process of architectural
design, new thermal insulation materials were used for energy-saving design, semi
open or open layout was used as far as possible to maintain good natural ventilation
conditions, reducing the accumulation of harmful substances.

Guarantee the investment of

environmental
protection funds

RIFIMMREZZRIGN

FEWR 3 1
Environment-friendly Wynca

ZERMRRN 7.025 2T AT RIRIERIE T4
. BERHRAEREENLE. FRENMEHES
FENFRRIFSEANZE 20 (FEME AR LR
N, FHESEFERAN 234125

In the past three years, Wynca has invested 702.5 million
yuan in the operation and maintenance of environmental
protection facilities, wastewater discharge and disposal
of hazardous solid wastes, environmental monitoring and
operation and maintenance (excluding capitalized investment
of the project), with an average annual investment of 234
million yuan:

MRIL=FHREBITERNLER (HT)

Summary of Environmental Protection Operation Investment in Wynca in Recent Three Years (10,000 Yuan)

[\ | M A
s 2018 4 2019 4 2020 4 =it
Time Total
IFREE
Environmental 24424.76 23267.47 22556.77 70249.00

protection investment

2020 4% F 1900 RA LM T EMERLEERS
BORERE, MUK T EMEHLEERSHBINH
M, MERAIZ EHBEFIER~ER VOCs
FTEEREEETHIR.

In 2020, more than 19 million yuan has been invested to
complete the deep treatment of flue gas from the directional
conversion device, which not only realized the ultra-low
emission of flue gas from the directional conversion device,
but also completely incinerated the VOCs generated in the
glyphosate production process of the second chemical plant
before emission which met the standard.

2020 5, FAR - TEMRM RSN - KT 8RNI 300 Fro#H THRoARSuE,
LIS TRIRE 600 M, IRFA(ZTRIR 3 EENNEESNESRIREE, ME
ERERFAEMEEENEESMEREERENSE, &RE L5 CaNREELE
FIFEED - THEEAR, ANHREREN. BRL. TELEMLE,

In 2020, subsidiary - Ningxia Wynca, and secondary unit - the second chemical plant have
invested nearly 3 million yuan to carry out technical transformation and achieve 600 tons
of sludge reduction. With an investment of nearly 100 million yuan, 3 sets of organic silicon
waste gas and waste residue incinerators were built. After the completion of the project,
the generation of organic silicon waste gas and hazardous solid waste was greatly reduced.
150 million yuan has been invested in a franchise enterprise for hazardous waste disposal -
Hangxin Solid Waste Company, vigorously promoting the reduction, recycling and harmless
compliance disposal of hazardous waste.

Carry out environmental protection publicity and

training vigorously

ANABRMREZ

MREFARHITHREREN. FREEFE
BEill. 5By “6.57 WIEAZFR, &N “EWHE
HRTohE” AERRTEEN, HAKREWSMS
HFAARNFREFEERED, ANES “BFE
F RBRE NRRER. AN, KELEEAR
SINBEMNEAFARIFREAZ A,

Wynca organized the training of environmental protection laws and
regulations and environmental protection management system every
year. On the occasion of "6.5" environmental day, it held a large-scale
environmental protection special activity of "I am Taking Actions for
Beautiful China", and participated in the environmental protection carnival
publicity activities organized by the municipal government on behalf of
enterprises, vigorously advocating the environmental protection concept
of "Circular Economy and Green Development". In addition, professional
management personnel were sent to participate in the environmental
protection technology exchange activities organized by the government
and organizations.
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MRFEEEAHEACFRTARR, FRATERESRE, ARKRTIFEMR
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FEARFC,

Wynca continued to promote the construction of public technology innovation platform, and
constantly improved the quantity and quality of the platform. The Academician Workstation of the
company has been upgraded from Hangzhou Municipal Academician Workstation to National Model
Academician Workstation, and the Technology Center of a subsidiary - Zhenjiang Jiangnan, has been
upgraded to Provincial Technology Center.

MLRREIERRHEDS ZER 2T, AHE - BNEFLDRREXBRAFRSE
BB RGPAURESRHR#HD — %“r:ﬁo ABRFHAEA TR “FH B A I K
FMBEXBEATAR RRARPERIBER—FR

Wynca won 2 second prizes of science and technology progress of Zhejiang Province, and the
collaborative green key technology development and integration project of organic phosphorus
organic silicon industry won the first prize of science and technology progress of Sinopec Federation.
The company’ s scientific research team has won the first prize of Shennong China Agricultural
Science and Technology Award for "Glyphosate New Dosage Form Creation and Key Technology
Development of Flexible Manufacturing”

Establish a perfect innovation system

BiseERLIFITR

FELIRFA B E0IFEE N E BRI D AZL, $IE Wynca is a national innovative enterprise, a national high-tech enterprise and a
NERRERYEIR. BFES, 1T (RES0IEERm ML) national intellectual property demonstration enterprise, with the core of promoting
N independent innovation ability and driving force of industrial development,

2 | | Y R, % n
%u;ii_l?\] HEL L JA_LyE/A TR formulating the company’ s science and technology development strategy, goals
BEARGR, BEXUHEEL. ERSHEREL. and tasks, formulating the Incentive Measures for Science and Technology Innovation
SEMIRFENRERLY, HEESIAENEWEARAR and other internal systems to encourage innovation, and establishing a multi-level

BEERMIEE. ARCUHARRMLEEDSMRTTIE  and multi professional scientific research organization system. It also has the state
k. recognized Enterprise Technology Center, Postdoctoral Research Workstation,

Provincial Enterprise Research Institute and National Model Academician Workstation.

WRE 580 BRIRAR, HHEZESKRISHEK 4 A, — ) : . o
B N There are 580 scientific and technological personnel in the group, including 4 enjoying
BREBRIEMION, BERMAR 0 A BL14A, the special allowance of the State Council, 10 professor level senior engineers and
EFRETE 13 A. & “BAR 1AL & 151 AFEFH 90 with senior titles. There are 14 doctors and 13 postdoctors. There are 1 provincial

13 A. ™ 131 AAEEF 43 A, EBEH 282 AA 69 Ao "ten thousand talents plan”, 13 provincial 151 talents, 43 municipal 131 talents and 69
Jiande 282 talents.

B R AR

scientific and technological R & D doctors postdoctors

personnel personnel personnel
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Maintain a high level of R & D investment
FIFREKFEIRERN

2020 EM AN 35313.47 AT, U In 2020, the R & D investment is 353.13.47 million yuan, and the operating revenue is 12516.4126
1251641.26 57T, & 3%, million yuan, accounting for 3%.

2020 FHERIAN XI5 ON
The R&D investmentin 2018 the operating revenue

35313.47= 12516.4126=

Carry out industry-university-research cooperation projects

R FHRE1Fm B

LR 5EFERE. LBERBAE. L Wynca actively cooperated with 11 universities, including Tsinghua University, Shanghai Jiao Tong
AEE ] FAZAREZFHES(E, & University and Zhejiang University, to carry out industry-university-research cooperation, find

N N technological breakthrough, and conduct new product development through intelligence and
BEMEN, FRERKE. HiERFE, e cree o e proc . - eer
e . N . . power. Driven by scientific and technological innovation, Wynca sped up the implementation and
MR I 38, IRFE AR AE transformation of scientific research achievements, attached equal importance to scientific research

, SEFFA 2 E 2 , 2 and industrial development, formed a positive development of "Industry-University-Research"
, BEMMALSELCEERFE, R dind | devel formed devel f "Ind h
4 [ N 3 4 combination, and constantly improved its core competitiveness. There are 23 projects currently
‘R & " 2, gy =z binati d lyi di iti h 23 proj l
BOLESH, BE, EHEE 234, 2 under research, including 7 new technical cooperation projects signed in 2020, with an additional

2020 EFEITRASHETE 74, HRAE cooperation fund of 13 million yuan.

£2% 1300 /37T

FETERAAEN N
Numbec:)%fpr:e?:\ﬁli)ér?%?sjiéteschnIcal New cooperation funds
2018 YA 12.25l ﬁﬁlgf yuan
2019 6 3.7 riYiﬁiﬁT_;uan
020 14 1300 A7t

13 million yuan
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Respect and protect intellectual property rights

HERIFFRIIAFY

MREMAIRFN, BT ERHNRBNRIPER,
ESEHRFE6LT LR, HRLAETFH 4151; HE
BREF 3125, HPEARBEF 182 51; EL
BAEF 1131, TR EmaEEd 10 2x. “BEf
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BEERTR”  “—M 107 ERBRH SRS E —FR
B ARG E N BRI A FRN Y
DHRBE/NE. ENE. E+—RBURETLE.
BTHNEFEEFRER,

2012 FEFARABHER (EIHIRFIREENE)
BRird S, 2013 F 3 BIRFL&E TR Rl iig;
FF 7 BBRIERMIRFENER, REEH2E
FHRFERRSERIL; 2014 & 8 A LAIRFIERE
FEE ESINENEIAE, RA2EE#BDIZM
JNIER) 145 Ribdkz—, 2020 &, RERIFEEZF 128
I, B 90 i,

Wynca attached great importance to intellectual property rights and has established an
effective application and protection system. It has applied for 617 patents up till now,
including 441 invention patents. It has 312 valid patents, including 182 domestic invention
patents and 11 foreign invention patents, with patent industrialization benefits of more
than 1 billion yuan. "Hydrolysis Auxiliary Process in Glyphosate Synthesis", "Co-Production
Technology of Organophosphorus and Organosilicon Monomer", "Gas-Liquid-Solid Three
Reactions and Solvent Extraction to Prepare Ammonium Glyphosate", "A New Method for
Synthesis of 107 Silicone Rubber", "A Method for Treatment of Phosphorus Containing
Waste in Pesticide Production and Products Obtained by This Method" respectively won the
8th, 9th, 11th, 15th, and 19th Excellent Award of China Patents.

The group became the first batch of national enterprise intellectual property management
standard pilot units in 2012, passed the acceptance of the pilot enterprises in March 2013,
passed the defense of the China National Intellectual Property Administration in July of
the same year, and won the first batch of national intellectual property demonstration
enterprises. The intellectual property management system passed the certification of
the national certification body in August 2014, becoming one of the first batches of 145
enterprises in China to have such achievement. The company has applied for 128 patents
and authorized 90 in 2020.

2018-2020 FEFIER
patentsin 2018 to 2020
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Help industry development

BTl R R

HRZE2ENFIRENREAZRS. PERAIVELRE
RERR. 2EUFMECBAZRSBNEUINS.
FESEME T hSITECRAZRSENERNE
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B 2009 3k, £8 (£5) ZHAMETHERHRLE
WEZK. Tl B@FERESITT 64T, HA, ERTAE
173 (10 AESHIE) , 1TAnE 14 T BT
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Wynca is a member unit of National Chemical Standardization Technical Committee, China
Pesticide Standardization Technical Committee, Organic Chemical Branch of National
Chemical Standardization Technical Committee, Standardization Technical Committee of
China Fluorosilicone Material Industry Association, and the Secretariat of Zhejiang Silicone
Standardization Technical Committee. In addition, the main associations are Zhejiang
High-Tech Enterprises Association, Zhejiang Chemical Industry Association, Zhejiang
Enterprise Technology Innovation Association, Hangzhou Chemical Industry Association,
etc.

Since 2009, a total of 64 national, industrial and group standards have been published and
implemented, including 17 national standards (10 of which are developed by the leading
group), 14 industrial standards and 33 group standards.

Safety Wynca

REEFTEIRER .o 38
Safety production management system

RN REIEHE..coocvvveveeieccines 38
Safety emergency management mechanism
BB .o 39

Safety education and training
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Safety production management system
TEEFBEEAFR

MRFHRAERMS. NI=i% SHE B, THi%E SHE EBkR, — =22
REL, HARNSHASS SHE B, REEX SHE TEH, 2% SHE 554
EZR, tEEEBMEE, —R2EARNMIHRSES, B3TIZREN
. TEEE, BHRIRENHE. TERE2D. ReNBR5EBURRBEHE,
SEAHREFS—MATHNE, SHITHENERER. =2@%2 SHE B2
E, BEFXMEIHRSST, B2 SHE BIEHE. MR, BIENE, TEEKIER.
M2 PDCA IR FrEeist, BRI SEEN SHE BRFIE, SEBERMAEFR
i, {E#B P SHE EIFRFEIR. BT, B SHE BT R, BEEEKNE,
1RF SHE BEERE,

Wynca continued to improve the SHE management, such as the sense of leadership and post
three standards, and constantly improved the SHE management system. First, all the staff
participated in the SHE management. The company leaders took the lead to participate in the
SHE management, implemented the SHE responsibility system at all levels, improved the SHE
performance appraisal system, and comprehensively promote the territorial management. The
second was to carry out risk identification and control in an all-round way, comprehensively
identify the risk in every stage of production, prepare and implement management and
control measures through process hazard analysis, change management, safety review
before start-up, work safety analysis, safety observation and communication, and hidden
danger investigation, Third was to improve the SHE management system, improve the SHE
management system plans, operating procedures based on risk identification and analysis,
and improve the accounting records. The fourth is to realize the continuous improvement of
PDCA cycle, establish a perfect SHE audit system, audit all production units every year, and
promote the continuous improvement of SHE management of each unit. In addition, it has
built SHE intelligent platform, through intelligent transformation, improve the efficiency of SHE
management.

zEHEEI

MREE (R2BIEEFE) , BRe2FRT
WELEIR, EEWIL “—tIHHRE A AT
B R2ER, ERT2EFRAMIR, REHE
EFLENEREN. ARNIBHTEA R2EFE
BARFHEILASFHER 100%o

WAL (BRI, 55T, KIEH) , ©
NEBBUARN=R (T %K. FER. YHER)
ZEHBMRUNMNEEZ, A ERKS.,

2020 F, MER2EHE/AN 828281 A,
RE2EYIIRE 3427 )R, I 10234 F6d,

Safety emergency management mechanism

ZENZEENH

MTHE (REAEHEENATR) , ZHEE
ATFEFR2ER. BARE. HER2HMH
AHDEERF, REFMBREFZERURE
BHARERER, WENERISEN IR,

Wynca formulated Comprehensive Emergency Plan for Emergencies, which was applicable to
production safety accidents, natural disasters, social security events, public health events, etc. All
production and business units of the company have formulated and established comprehensive
emergency plan, special emergency plan and on-site disposal plan according to the requirements
of the overall plan system.

2R (A7)

Safety investment (10,000
yuan)

soy s 39

Safety education and training

Wynca formulated the safety training management system, improved the safety awareness of all
employees, firmly established the safety concept of "All Accidents Can be Prevented", popularized
the technical knowledge of safety production and improved the consciousness of compliance with
laws and regulations. The certificate holding rate of the company’ s main responsible person,
safety production management personnel and special operation personnel is 100%.

New employees (including contract workers, labor workers, interns, etc.) must be assessed by the
safety education and post knowledge meeting of the three levels (factory level, workshop level
and team level) organized by the unit before they can take the post for practice.

The new safety fund investment in 2020 was 82.8281 million yuan, with 3,427 times of safety
training and 10,234 training hours.

T 21EIIRE
Times of safety training

EHNAH=E, HhE5=, 2018 4928.54 1580 10089
Wynca has a number of professional, high-level, comprehensive and powerful emergency
MERBRESZSZE N, SKkE BAR2E. £H response teams. All units actively participate in external emergency drills while adequately finish
RERTBMENG, &ROEUFAIIEE el emergency drils, n December 2020, they asisted and supported Jande Emergency 2019 857819 1682 11021
DRt SR PRSI [N anagement Bureau and Jiande Transportation Bureau to ho ynca Cup" Jiande hazardous
iﬂfzm);j’ Tfﬁ?g%gﬁigz\iééﬁﬂ ;32/220 chemicals special emergency drill competition.
s 1 TERM NI EER =
RBERBEND “WEE BEDRUREDLN 2020 8282.81 3427 10234

BRGRFER.
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Inspiring the achievement for employees

PG T

™k EHE =l by Talents are the most valuable assets of an enterprise and the strongest driving force for its growth.
ErVEEENME, thE = l h luabl f i dth driving force fori h
Bo BB ARZ, FHEL, RERTY Wynca has always held high the people-oriented principle when recruiting new employees,

s " = N rotecting the rights and interests of all employees, and constantly improving its promotion and
#, FEEEFOHRAE, TPRTe0mE, Do c "8 e porees yimprenne = p :
N - e incentive mechanism, so as to safeguard the physical and mental health of employees, enrich
ERTERE, RHMRTIHNE. their livelihood, and help achieve their individual values.

Zs s L L Ak

FIEFTR v 40 Local employment

Harmonious Wynca HRTRBEFARNETRLERAMMMXSGHANEREN, ARSEENERNSLILE 82%, EBRABERETFHEELE 85%
. LE, BIMFRABRERSE 86.15%:

PRI cvovveeeeenererenenseeeeteresessssnsnsanans 41

Inspiring the achievement for employees All subsidiaries of Wynca have observed the principle of giving priority to employing local workers in the region where they

[ = 51 are located. To date, 82% of Wynca's executives are natives from Zhejiang Province. In Wynca's domestic subsidiaries, the

Customer services average percentage of local employees exceeds 85%, while in its overseas subsidiaries, such percentage reaches 86.15%.

EHRIEE oo 54

Giving back to society

BINEWEBINFABAGHITER (2020 F 12 A)

Statistics of Overseas Subsidiaries of Overseas Business Department (December 2020)

N Ean g
Number of people

BB BB EBA%K AR &

Name of unit Name of unit Number of last month Numb;ro%ft(r:]urrent Remarks

N2 A RER205 A

R : A
192 227 22 Chinese and 205 indigenous
Wynca Ghana inhabitants

EA6A RER 14 A
6 Chinese and 14 indigenous
inhabitants

EA3IA FERS8A
3 Chinese and 8 indigenous
inhabitants

WRSE
Wynca Mali

HRBENER
Wynca Burkina Faso

3 37| IN= 1£
6%:};?;;1& l:Blzii/r_;\eijs W nﬂ%%ﬁ%?ﬁ/ oire 2 Cﬁ_inAesze}z:r\ud}%ﬁEgGei\ous
Subsidiary y inhabitants

EAA BEERITA
6 Chinese and 17 indigenous
inhabitants

EANLAFEERIA
Ar@:ﬁéina 1 Chinese and 1 indigenous
& inhabitant

EALA FBR4AA
1 Chinese and 4 indigenous
inhabitants

& e BFIE
Wynca Nigeria

WREE
Wynca USA
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HEMET
n-the-job employees

A
personnel
SHRT
male employees
A
personnel
THRT
female employees
A
personnel

HRERET (FaE) (FohaRNE) MSEOERER, BEAT. AF. TENEBER
W, R RESED, REETIRM, HEEAETIMREBEH, £HWEES. FEN
FAIFIR, 2020 &, FILHBERALS5766 A, HEREBMHRT 4271 A, LMHET 1495 A,
BLRTLAFIR 2.8 1; BOREKRRET 266 A, &b 4.61%; BHEART 25 A, &bt 0.43%;
B30SLUTFRT 1159 AL 30-50 FRT 3776 A, 50 $ LU ERT 831 Ao BEFREETFEB 147 A,
Hep 4 AE09 15 A, St 10.20%.

NEHERR ‘B AF. FEER. E—%. BWEER” NEN, SFERTITEITRESaE,
FITEIX 100%, EMAERFZHRIIFTL. 6%, HHIERENFTHEREEHE, HBEREEEE
A& BT,

Wynca strictly abides by the Labor Law of the People's Republic of China, Labor Contract
Law of the People's Republic of China, and other relevant local laws and regulations.
Moreover, Wynca adheres to the principle of fair, open and equal recruitment; opposes
discrimination on the basis of gender and ethnicity; insists on equal pay for equal work;
eliminates the use of child labor and forced labor; and takes strenuous effort to build up
an inclusive and open employment environment. In 2020, Wynca has 5,766 on-the-job
employees, including 4,271 male employees and 1,495 female employees. The ratio of male
to female employees is 2.8:1. There are 266 minority employees, who accounting for 4.61%
of the total. In addition, there are 25 disabled employees accounting for 0.43% of the total.
In Wynca, there are 1,159 employees under the age of 30, 3,776 ones at the age of 30-50, and
831 ones above the age of 50. Among all employees, there are 147 middle-level and senior
executives, of which 15 ones are women, accounting for 10.20% of the total.

In accordance with the principles of "lawfulness, fairness, equality, voluntariness,
consensus, and honesty", Wynca has signed written labor contracts with all employees. The
terms and conditions of such labor contracts are complete and legal. Moreover, Wynca has
established a supportive labor contract management system to ensure strict compliance
with labor contracts.

MR
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MERENENE, SEPE, ETHBERMEMASEREM ERIERRITRIF 251 AF 1%, Al
BRATEIRRAA BRI IEEEFE R, MFRTHNRIESEREN, BESEET, BE
RITEENREA, RENEFTARAR, 252 TRMBRERK,

Wynca encourages the value creation and orientated pioneering. In terms of its cadre system
and job ranking system, Wynca has, by replying on its "Bridge Program" and "251 Talent
Program", developed a comprehensive dual-channel career training system for talents. As
an employee grows from a green hand to a member of young reserve force, and then to a
young backbone, Wynca keeps upgrading its talent training model, so as to guide the fast and
steady career development of the employee throughout all stages.
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MRARIEERS. BFE HFROIEFER, SEEHR
BRI B FRERIRRES FLHFRFR—RER L
FRRERREN, 1@NERE 100%; WERWFREE™ERN
B, SZEERAARLNSUFR—RRIFREZIN
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#2020 & 12 A 31 H, MREMRREERERHL 597
N, FnE IR REERRN R TEE ERKFT. EREE.
BRE#TRLERCE, R EEEKRREK 100%, B
AV RSP AL IR 100%, BRULRABESR O,

Wynca creates a safe, healthy and environment-friendly
workplace for its employees. Each year, Wynca will
entrust qualified testing organizations to carry out a
test of occupational hazards factors for all workplaces
exposed to occupational hazards, accomplishing a
testing rate of 100%. For the sectors exposed to serious
occupational hazards, Wynca will entrust qualified
testing organizations to evaluate the current situation
of occupational hazards in every three years. Moreover,
Wynca strictly implements the recommendations and
measures mentioned in the occupational hazard testing
and evaluation reports, and discloses the testing and
evaluation results to all employees.

As of December 31, 2020, there were 597 Wynca
employees exposed to occupational hazards. All
such employees undergo the occupational health
examination before, during, and after taking any job
positions. In Wynca, the rate of occupational health
examination among all employees reaches 100%; the
rate of supervision and filing for occupational health
reaches 100%, and; the incidence rate of occupational
disease is zero.

£

training sessions
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training sessions

HIER

training sessions

]
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A
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million Yuan
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2020 5, WEHFRE 1351 Z3Fl, RitiFill 43520 A0k, Hit 139177 F6F, A 22.5 F6Y,
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Whiling taking the trainer system, curriculum system, platform construction, talent
inventory, and job qualifications as the cornerstones, Wynca focuses on four main lines of
training, including the M-level (management level), P-level (expert level), internal trainer,
and new employee, so as to build the learning development and talent training system,
cultivates the learning ecology, and promotes the construction of a learning organization.
What's more, Wynca creates its talent teams to establish a talent pool for its business growth
and, at the same time, improves its organizational performance to push forward its business
transformation.

In 2020, Wynca conducted 1,351 training sessions, covering 43,520 person/times with a total
of 139,177 training hours, 22.5 hours per person, and annual training cost of 2.394 million
Yuan.
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Wynca has conscientiously implemented the Trade Union Law of the People’ s
Republic of China and the Company Law of the People’ s Republic of China. While
focusing on the general situation of enterprise reform, development and stability,
Wynca gives full play to the trade union that links the masses, promotes democratic
management, and safeguards the rights and interests of employees. Over the years,
Wynca has been awarded a host of honorary titles including the "National Model
Home of Staff", "Advanced Enterprise for Creating Harmonious Labor Relations in
Zhejiang Province", "Provincial Model Unit for Strong Protection and Harmonious
Activities", "Provincial Civilized Unit", "Provincial Model Enterprise for Ankang Cup
Competition", "Grade-A Enterprise for Social Responsibility in Hangzhou", "Model
Home of Staff", "Advanced Women Workers' Organization", and "Advanced Trade

Union for Financial Affairs", etc.

According to related laws, the chairman of Wynca’ s trade union takes part in the
top management of the company, and participates in the discussion concerning
various reform measures, technical reform investment projects, annual dividend
distribution plan, and medium and long-term development plans of the company.
With regard to major issues concerning the reform and development of Wynca
and the vital interests of employees, the trade union will submit such issues to the
worker’ s congress for consideration, and formulate relevant resolutions.

The trade union of Wynca has increased its efforts to protect the legitimate
rights and interests of employees, carried out a series of activities relating to
the transparency in factory affairs, reception days for factory managers, and
democratic appraisal of enterprise leaders. What's more, the trade union has
signed collective labor contracts for employees, concluded the coordination
agreements between the labor and management, and actively participated in
the formulation of internal policies involving the legitimate rights and interests of
employees.
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Centering on the establishment, operation, supervision, coordination and
participation of labor relations, the trade union has established an effective
interest coordination mechanism, demand expression mechanism, conflict
mediation mechanism and rights protection mechanism. In addition, it has
effectively supervised the hot and difficult issues such as employee training, leave,
labor safety and health, and social security. In strict accordance with the relevant
provisions of the Labor Contract Law of the People’ s Republic of China, the trade
union supervises and regulates the signing, change, termination and cancellation
procedures of employment contracts as well as the implementation of labor
contracts.

The trade union and Human Resources Department of Wynca negotiate
with each other and, on the basis of the original regulations concerning
the protection of female employees, formulate a Special Agreement on the
Protection of Rights and Interests of Female Employees, which specifically
provides for the protection of female employees during the "four periods",
such as menstruation, pregnancy, childbirth and lactation. Moreover, they
promise to apply for maternity insurance, female health insurance and annual
health check for all female employees.

On August 3, 2020, Wynca held its sixth trade union members
(employees) congress. During the congress, the attendees
deliberated and adopted the report on the administrative work
of the company in the first half of 2020, work report of the
fifth trade union committee, report on the financial work of
the fifth trade union committee, report on the use of business
entertainment expenses, description regarding the use of
enterprise annuity, trade union mutual aid, schooling fund for
the children of employees, and report on the revision of the
Labor Contract Management Provisions and the Management
Provisions of Mutual Aid Insurance and Children Schooling
Fund. After the congress, the Sixth Trade Union Committee and
the Funding Review Committee were elected.
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Wynca actively carries out the mass cultural and sports
activities. By making plans at the beginning of the
years, carrying out related activities in each month,
and summing up the activities at the end of the year,
Wynca is able to offer abundant choices for the after-
work activities among employees, thus enhancing the
cohesion of the enterprise.
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In 2020, Wynca organized a series of activities for the
Sixth Wynca Culture Year, including the tug of war,
"Green Mountains and Clear Water: Resilient Wynca in
Reform", badminton match, the 12th Staff Basketball
Tournament, cycling trip, "five-a-side" soccer game,
and fun games themed on "Riding the Tides and
Setting Sail for Change", which effectively promoted
the construction of corporate culture.
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In 2020, Wynca actively participated in local sports activities, such as
the 2020 Basketball Invitational Tournament of Jiande City, Labor Day
Balloon Volleyball Tournament of Jiande City, and the 2020 Workers
Badminton Tournament of Jiande City, which demonstrated the good
spirit and vigor of Wynca, and enhanced the sense of competition and
collective cohesion among the employees.

TR
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The Mutual Aid Insurance Fund was established in 2004.
So far, it has been granted a cumulative administrative
allocation of 1.3 million Yuan and employee dues of
312,400 Yuan. As of June 30, 2020, there were 3,058
participants for the mutual aid insurance of Wynca. So
far, 597 employees have enjoyed the subsidies 1,370,300
Yuan (2,295 Yuan/person) from the fund. In total, the
employees have borrowed 370,000 Yuan for 24 person/
times from the fund.
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In 2020, Wynca aided 58 employees (including the
retirees) and five CPC members in difficulty with total
subsidy of 105,600 Yuan.

Wynca has paid due attention to taking care of the livelihood and
offering helping hands to its employees. Wynca sets up a "Mutual
Aid Insurance Fund" for employees. For the families of employees
with special difficulties, they can borrow 20,000 Yuan from the fund,
for employees with individual medical care expenses exceeding
3,000 Yuan, they can enjoy the medical care aid up to 30%-50%
(maximum amount: 10,000 Yuan) to such expenses; for employees
suffering losses due to family accidents, they can enjoy an accident
subsidy up to 2,000 Yuan, and; for employees disabled at work, they
can enjoy a subsidy of 1,000-10,000 Yuan.
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Wynca believes that there is a fish-water relationship of coexistence and common development
between customers and the company. To this end, Wynca takes "customer first, contribution-
oriented, hard work, creating and sharing together" as its core values; insists on putting
customers at the center; takes customer demand as the starting point and finishing point of all
value creation; always focuses on satisfying customer demand; provides individualized service
for customers; deepens customer relationship; converts customer demand into products and
services; accelerates the optimization and adjustment of product structure; develops new
product structure with high added value as well as excellent safety and environmental protection
performance, and; enhances the capability of value creation.

MRFRA “BREFRTHSHA” WEREER, S QES
EEAR, WEPAXIER, BIMRE#H F~mH
MHediEREEE, WERR. BATLE, BILEAEH
B9 R Bo

By sticking to the quality concept of "meeting the
demands and benchmarking", Wynca implements
the QES management system; focuses on customers;
establishes the quality management system
throughout the whole process from raw materials
to finished products; improves the technology and
process, and; prevents the unqualified products.
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For the products of Wynca, the external packing and
labels are printed with texts such as "technologies
and methods adopted"”, "Precautions”, "Storage
and transportation”, and "First aid for poisoning” to
remind the customers of potential risks, and instruct
them to store, transport and use the product properly.
Moreover, Wynca has carried a series of trainings
among the customers, and distributed product
manuals and leaflets to point out potential risks.
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If any product or service provided by Wynca is proven
to be a threat to the lives or property of customers and
consumers, Wynca will immediately stops the supply
of such product or service, issue a public statement
to recall the products sold whenever possible, and
provides appropriate compensation and settles the
insurance claims for any damage already caused.

NEEIL “BRFRIFRE , BIILSAR. EERSBIEREEFRIRF
HEFRE; BIMIARARZ. £ REEERIHIE. Q8RR
AFHTE; REFFRIFSE, #TR, 855 I 2B RISEE
FERKRIFLE, Whi ERE. HESFENTH, BRABESHELLRE,

Wynca establishes the "Customer Complaint Process" to collect
customer complaints or feedbacks through its business representatives
and after-sales service hotline; requires the department heads as
well as production and quality management departments to review
and judge such complaints and feedbacks; carries out the return and
replacement of products, settlement of claims by the factory, and
insurance claims according to the category of customer complaints. As
to the market counterfeit, imitation and other infringements relating
to the products of the company, such issues will be submitted to the
Legal Affairs Department of Wynca for collaborated handling.
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In order to understand the customer's evaluation and demand for Wynca
products, ensure continuous internal quality improvement, provide customers
with high-quality products and services, enhance the relationships with
customers, cultivate the long-term customer loyalty, and maximize the
values for customers and the company, Wynca has established the "Customer
Satisfaction Management System". Every year, according to the customers
of different product, sub-products, sub-regions, Wynca will carry out a
customer satisfaction survey to understand the customer demands, further
explore the customer needs, keep improving the service quality, and work
out effective countermeasures to solve the deficiencies. In 2020, after the
customer satisfaction survey and analysis, it was found that the customers
highly recognized the corporate culture and product brands of Wynca, and
were generally satisfied with Wynca’ s product quality and service. According
to the survey results and suggestions, Wynca further improves the after-sales
problem handling process and response speed, stabilizes and improves the
product quality, and strengthens the technical service force, so as to meet the
individualized needs of customers, and continuously promote the customer
satisfaction.
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The development of enterprises cannot be separated from the support of social forces. Wynca has
always kept giving back to society, and supported the social welfare undertakings, so as to build a
harmonious society.

Wynca sets up the "Wynca Wings" volunteer team to help others, serve the society selflessly, and
actively participate in volunteer activities in Jiande City, thus promoting the social morality of
helping the disabled and the weak, upholding the corporate spirit of Wynca, improving the moral
quality of employees and social responsibility of Wynca.
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HEeRmo REDUES VEHBFEMN/ER, AARAFKIHRS, By giving full play to its role as the youth education base, Wynca tells stories
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organosilicon products to students of local primary and middle schools, and
instruct them to make colorful and various organosilicon works to feel the
charm of chemistry.
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What's more, Wynca actively promotes blood donation among its employees.
In 2020, 150 employees were organized to participate in blood donation, 120
employees successfully donated a total of 44,300ml of blood. In the year, Wynca
granted the subsidy totaling 44,300 Yuan to its employees for blood donation.
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In 2020, Wynca also actively responded to and extensively participated in the 21st
"Spring Breeze Action" in Jiande City, which was intended to send warmth to the
needy and enhance the sense of gain and happiness among the local people. To
support the "Spring Breeze Action", Wynca donated 200,000 Yuan, and 2,314 of its
employees donated individually, adding the total donation amount to 150,646 Yuan.
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During the 2020 COVID-19 pandemic, Wynca, as an enterprise with keen seen of
social responsibility, donated 10 million Yuan to the country to fight against the
pandemic, and actively coordinated various epidemic prevention and control
materials to help the local government win war against the pandemic.
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Construction of compliance system
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By adhering to the risk control concept of "prevention beforehand, control in process and remedy
afterwards", Wynca continuously strengthens its construction of internal risk control system at
all levels, and improves the staffing and construction of legal affairs system, so as to promote its
upgrading and high-quality development on the basis of law-abiding business operation.

Wynca strengthens its compliance construction, and modifies its Contract Management System,
Legal Affairs Management System, and Intellectual Property Risk Control and Rights Protection
Management System. Wynca Group sets up an Audit and Supervision Office, which is responsible
for: auditing and evaluating the effectiveness of internal control and risk management, the
authenticity and integrity of financial information, the efficiency of business activities, as well
as the compliance, and legality and true effectiveness of all aspects of project construction in its
internal organizations; correcting the deviations in a timely manner; promoting the corporate
management; improving the economic efficiency; taking charge of the acceptance, investigation,
reporting and feedback of various reports; analyzing the causes of problems, and; correcting the
problems of management system when necessary, so as to ensure the continuous improvement
of its management system. In 2020, Wynca accomplished 19 audit projects and eight special
inspections. It promptly investigated and handled all kinds of information collected from the
reports, and implemented 100% of the countermeasures.
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Wynca insists on the combination of "introducing in + going out" to improve the
capability of personnel. It invites the external consulting organizations to give
compliance lectures, so as to enable the employees to improve their compliance
awareness. It also encourages its employees to participate in information exchanges
held by relevant industry associations, so as to learn and improve their capability for
compliance management. Wynca has held legal awareness trainings in various forms to
strengthen the awareness of rules and bottom-line principles, and promotes the basic
legal knowledge among its employees. By combing the classroom lectures and internal
media, as well as the online sharing with online lectures, it comprehensively enhances
the awareness of law and compliance among all employees, and strengthens their
ability to use the laws and defend their lawful rights.

During the reporting period, Wynca sent its executives to its subsidiaries in Yunnan,
Ningxia, Jiangsu and Shenzhen to conduct nine lectures on the Civil Code of the
People’ s Republic of China for 180 employees involving in management, sales and
logistics. In the meantime, by using the digital tools, Wynca has distributed 29 sessions
of columns such as "Legal Mini Lecture" and "Law Outlook" on its internal media, so as
to popularize legal knowledge to its employees in a more interesting form.

Wynca has formulated and implemented Several Provisions on Integrity and Self-discipline
for Middle-level and Senior Executives of Wynca Group, Decision on Strengthening the Self-
Building of the Core Management Team and Relevant Provisions on Strict Implementation
of Party Discipline and Political Discipline in an effort to manage the compliance risks of the
Group and its subsidiaries. Every year, the senior executives, middle-level assistants, and
cadres above middle level in Wynca Group are evaluated in five perspectives: moral and
value outlook, capability, performance, variance analysis, and rewards and punishments.

Wynca also carries out the anti-corruption education, organizes employees to attend the
anti-corruption exhibition, visit prisons, and take part in other related activities, so as to
enhance their awareness to resist corruption. Moreover, Wynca signs the Anti-corruption
Procurement Agreement with its suppliers and customers to regulate the clean business
practices, prevent the commercial bribery, and protect the interests of both parties from
corrupted practice.
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Wynca strictly abides by relevant provisions of the Law of the People's Republic of China for
Countering Unfair Competition. During business operation, it attaches great importance to the
protection of information relating to customers and procurement, so as to effectively safeguard
the lawful rights and interests of customers and the company. In 2020, Wynca was recognized
as a "Pilot Point for Trade Secret Protection in Zhejiang Province". During the reporting period,
Wynca defended the rights relating to its product appearance and sales of byproducts by means
of judicial litigation and reporting to local industrial and commercial administrations.
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Contract management
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Wynca insists on the whole life cycle management of contracts. It establishes and improves its "Contract Management System", "Credit Management System"
and other related systems. In terms of drafting, approval, change, seal stamping, settlement, and inquiry of contracts, it has utilized the IT tools to realize the
goal of standardized contract management.

In the past three years, the total number of purchase and sales contracts signed by Wynca reaches 39,422, including 6,597 purchase contracts and 32,825 sales
contracts, with a fulfillment rate of 100%.
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Wynca has established a clear institutional investor management ledger, and kept the
investment research minutes in proper manner. It discloses information in a timely and fair
manner according to the requirements for disclosure of information by listed companies.
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Wynca regularly publishes its CSR reports on its official website. It provides a "CSR & Care"
section on its official website to post information on public welfare activities such as
donations and poverty alleviation. In addition, Wynca posts news on volunteer activities,
public welfare activities, donations, poverty alleviation and student aid via its official Weibo
account.
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In 2020, Wynca contacted the institutional investors via different channels, and offered open
and transparent advisory services for its investor through the official website of Shanghai
Stock Exchange, official website and WeChat account of Wynca, and the phone call from
investors, so as to interpret the information, keep efficient communication with investors.
What” s more, Wynca took initiative to exchange ideas with investors at the key nodes such as
the disclosure of regular reports, and major issues, and progress of important projects, thus
enhancing the understanding and trust for the company among its investors.
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In the past three years, Wynca regularly conducted its organizational health assessment in
early November of each year, so as to measure the employee satisfaction with the existing
organization in six aspects including: strategy satisfaction, organizational capability
satisfaction, employee thinking satisfaction, employee capability satisfaction, employee
governance satisfaction, and organizational climate satisfaction. The employee satisfaction
results in the last three years reached 63.75%, 66.56%, and 65.04% respectively. Each year,
Wynca will publish an organizational health diagnostic report, so as to help the units with low
employee satisfaction to identify and rectify their problems.

2020 FAHRFFRE “TEER RRER BEEWER, HUREREIZIN 253 %&.
NEEE42 % (HABWERAT, £-EE 6, ANFRIWM, LAEE 28T,
ZLEE 1) o

In 2020, Wynca launched the "Change in me, the future in me" campaign, and collected
253 suggestions from inside and 42 suggestions at the company level (including four ones
on corporate development, six ones on production and operation, three ones on human
resources, 28 ones on general management and one on safety management).
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Strengthening the
supplier management

Meaft B EE

MTRHEETNTEHEEEERE, BhUdSREMARSRAREXERR
AEH, EM2ESHaRTAENTHSRRENERRZRNEN, RIRESH
RN ERS . B EINEMEITEZ, WHNE SRR RS
1T, SHNERMAIMNXREERR, ROBSUEREMMENFHITHR
I0IE, BN AR AT E KT,

2020 FEX 6 RN EHITIZEZ, HPE 4 ZYBIS QES FARINE, K
BUEHNEEH S FERR AR FRE P IRELRET,

EELERAHZTAEFARRE LSRN EBRHT.

Wynca consistently improves its supplier management system, which incorporates the
concepts related to CSR and sustainable development. While strengthening the construction
of its own systems concerning social responsibility and sustainable supply chains, Wynca
has actively encouraged its suppliers to keep pace with it. At the same time, through the on-
site audits of suppliers, Wynca evaluates the sustainable development practices of suppliers,
offers suggestions and recommendations of corrective measures for the hidden risks found,
validates the effectiveness of such measures, and helps suppliers to improve their sustainable
management level.

In 2020, Wynca conducted the on-site audit on six suppliers, four of which have obtained the
QES system certification. The non-certified suppliers also basically met the standards in the
audit of terms and conditions relating to social responsibility.

In 2020, Wynca didn’ t terminate the cooperation with any supplier on the basis of failure to
perform the social responsibility.

RIEWR 6 3
Responsible Wynca

Outlook

AKREE

FRHVIFR, RRA B A AR REE S BEIHZ" 9% 0N EXL,
FEENENRERN, FRRT, AT, @iRtts, BOTFRARKHEL,
BUERHLEIREF

In the future, Wynca will, as always, adhere to its core values of "customer first,
contribution-oriented, hard work, and sharing" to create the values and, at the same
time, ensure the happiness of its employees, promote the achievements for its customers,
and make contribution to society, thus building itself into a company that would lead the
way of the era and make glorious achievements.
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GRI Standards Index

GRI Standards Z=5|

® & =) & x
Disclosure Chapter Remarks

® B B & E
Disclosure Chapter Remarks

GRI Standards 2016 GRI Standards 2016

GRI'102: —fgiREE 3. EEMiEE 102-16 MMEM. R, AT HIE 35 IRX
GRI 102: General Ethics and integrity 102-16 Values, principles, standards and behaviors 3.5 Wynca Culture
Disclosure
A4 o
102-19 $84% gi C.:.ﬂﬁk%iéilx . i
102-1 B4R L FR 3.1 FHEEN 102-19 Authorization .1 Construction of compliance
102-1 Organization name 3.1 Introduction to Wynca system
4 B 102-20 ITHEERXNFEF. BN INENR 9.1 BRERER
102-2 &5, @k, F=@AMRS 32 HE 4' GE/\T rnan 102-20 Executive management's responsibility for 9.1 Construction of compliance
102-2 Activities, Brands, Products and Services 3.2 Industrial landscape - bovernance economic, environmental and social issues system
E PR pare p—
102-3 BEBLE 3.1 =@ igg—ﬁ ?o?:iréfoifﬁfii;z?eﬁiﬁ;ver social 10. ﬁﬁ%ﬁi.
102-3 Location of headquarters 3.1 Introduction to Wynca issues 10. Responsible Wynca
102-4 ZEME 3.1 FREN 102-40 FzEHE 25 B 10. =EHR
102-4 Business location 3.1 Introduction to Wynca 102-40 Stakeholder groups 10. Responsible Wynca
102-5 FRE RS AR 3.1FREN 102-41 SEAEHIMIY 8.1.2 TAALREIG
102-5 Ownership and legal form 3.1 Introduction to Wynca 102-41 Collective bargaining agreement 8.1.2 Trade union
102-6 BRS04 31 FHEREN o HEEEDES 102-42 FU34ARSE A5 HOIRGIR 10. BAEHZ
102-6 Market for services 3.1 Introduction to Wynca - >takenolder 102-42 Stakeholder identification and selection 10. Responsible Wynca
engagement
1. RN 102-7 éﬁéﬂﬂffi‘c ) 3.1 ¥R ) 102-43 MzHBXR A S5 5% 10. RfEM%
1. Organization 102-7 Organization scale 3.1 Introduction to Wynca 102-43 Approach to stakeholder engagement 10. Responsible Wynca
Overview I - o
102°8 56 F R LS LSS SLPHLAT : 102-44 289 BIWBAIX A ER 10. TR
102-8 Information about employees and other 8.1 Inspiring the achievement o . .
102-44 Main issues and concerns raised 10. Responsible Wynca
workers for employees
H R =3
102-9 fitRvsE igg QEEfr{{‘{%iiﬁthe supplier
102-9 Supply chain : g g PP
management
10 A4 B R SR by
102-10 ,ﬁ_,,\_&_,\T,\FiiﬁB’Jij_(x% o ) No significant
102-10 Significant changes in the organization and its /
. change
supply chain
At 2
102-11 FE BN IS5 oL BRIERIRA :
X R - 9.1 Construction of compliance
102-11 Early warning principles or guidelines
system
102-12 4MERIEIR /
102-12 External initiatives
102-13 h=BIR AR 22 ij]ejlyi?\ﬂtfﬁndustr to
102-13 Association membership ) ping Y
grow
2. GBE 102-14 B REER R 2. EEKHE

2. Strategy 102-14 Statements by senior decision-makers 2. Message from the president
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GRI Standards 2016

® & =)
Disclosure Chapter

102-45 EHM SRR PR ZHIL A
102-45 Entities covered in the consolidated financial
statements

13.2 IREALFER
13.2 Scope of the reporting
organization

& E

EEINENS

102-46 E2ER
102-46 Information restatement

ElEEER
No information is restated

102-47 RET TE
102-47 Reported changes No change

GRI Standards 2016

GRI305: HER
GRI305: Emissions

® &=

Disclosure

103 BERHE
103 Management methods

B
Chapter

5.3 BT T 2R S R HER
5.3 Innovative processes to

GRI Standards &3
GRI Standards Index

& E

Remarks

reduce pollutant emissions

67

305-2 BEiRiIE)E CEW5 2) BRESEHK
305-2 Indirect (Scope 2) greenhouse gas emissions of
energy

5.3 Bl TR SR HEL

5.3 Innovative processes to

reduce pollutant emissions

102-48 R EHA
102-48 Reporting period

13.2 iREBYESEE
13.2 Reporting time frame

6. MELHE
6. Reporting practice

102-50 ik HEA
102-50 Date of latest report

13.3 iR&E R AHR
13.3 Report release cycle

102-51 &AL
102-51 Reporting cycle

13.3 R A
13.3 Release cycle

102-52 BXAIREEFAHNKRAEE
102-52 Contact information for questions about this
report

13.7 IR &EIREY
13.7 Report acquisition

GRI306: j57KMEFY
GRI306: Sewage and
waste

103 BEH %
103 Management methods

5.2 TEZRIFRLEIRE

5.2 Improving the three-level

environmental protection

306-2 EREFIRAIBH EDLENERMEE
306-2 Total amount of waste by category and
treatment method

5.2 TE = RIMREBIGHE

5.2 Improving the three-level

environmental protection

306-5 ZHKM / WRRFIMAIK &
306-5 Water bodies affected by drainage and/or runoff

5.2 TE=RIFRLERTE

5.2 Improving the three-level

environmental protection

102-53 5 GRI AR TIR EHIAEA
102-53 Statement of compliance with GRI standards
for reporting

13.5 SEtnE
13.5 Reference standards

GRI30T: IR EH
GRI307: Environmental
compliance

103 BEEA*
103 Management methods

5. {EH%
5. Green Wynca

307-1 MR EM
307-1 Environmental compliance

5. FBH%T
5. Green Wynca

102-54GRI BAZR35|
102-54GRI Content Index

12.GRI Standards Z3|
12.GRI Standards Index

102-55 FMEBESIIE
102-55 External attestation

14. Bl RIR®R
14. Feedback form

GRI308: {#[7 FIfiE T
&

GRI308: Supplier
environment

103 B
103 Management methods

10.5 IER AR S E I

10.5 Strengthening the supplier

management

KRN
Substantive issues

GRI201: £ 53,
GRI201: Economic
performance

201-1 BEEFEMSENEFNE
201-1 Directly generated and distributed economic
value

3.62020 F5¥
3.6 Performance in 2020

assessment
103 B 8.1.2 mIW@ﬁf‘E ‘
8.1.2 Protection of employee's
103 Management methods rights and interests
GRI401: {3 &

GRI401: Employment

4012 RIFALAAT (FEEIRNRFRIRRT) BEF
401-2 Benefits provided to full-time employees
(excluding the temporary or part-time employees)

8.1.2 BTNz fRIE

8.1.2 Protection of employee's

rights and interests

103 BB %

103 Management methods 9.3 RIEMTAE

9.3 Anti-corruption

GRI205: R &M
GRI205: Anti-corruption

205-2 R EMBERMEFEREERIE)
205-2 Communication and training of anti-corruption
policies and procedures

9.3 RIBMTIE

9.3 Anti-corruption

205-3 ZHINBE S A FIREXBIATEh
205-3 Confirmed events of corruption and
countermeasures

9.3 RIEMTA(E
9.3 Anti-corruption

GRI403: BRI BRSRE
GRI 403: Occupational
health and safety

103 BB E
103 Management methods

8.1.4 BRIV {ERRETE
8.1.4 Occupational health
management

403-1 SRR EGRBRLEERRFNITEERR
403-1 Worker representatives on joint labor-
management health and safety committees

8.1.2 TRALKREIS
8.1.2 Trade union

403-3 TRERMNFHNEZT 2R
403-3 Security issues in formal agreements of trade
union

8.1.2 TRAREIL
8.1.2 Trade union

GRI206: RHTHTH

103 EEH*
103 Management methods

9.4 RERS
9.4 Fair trade

GRI206: Unfair
competition

206-1 ST RIEHTHITH. RITAETF R ZBTRRRAYE

BIFIR 9.4 RERH
206-1 Lawsuits against unfair competition, antitrust, 9.4 Fair trade
and antitrust practices

GRI302: BEIR
GRI302: Energy

103 EE A% 5. fB#E
103 Management methods 5. Green Wynca
302-1 AR ANBRRYBEIRIERESE 5. #BHE
302-1 Energy consumption within the organization 5. Green Wynca

GRI404: il 588
GRI404: Training and
education

103 B A%
103 Management methods

8.1.5 AFHBFER

8.1.5 Talent cultivation system

404-1 B8 R T SEERTFINTIY/ R
404-1 Average number of hours of training per
employee per year

8.1.5 AFEFHER

8.1.5 Talent cultivation system

404-2 RTREEIRA A RHTE BN H R
404-2 Employee skill enhancement program and
transition assistance program

8.1.5 A HBFMER

8.1.5 Talent cultivation system

404-3 EEZSMMIRVEBREZNRATH D LLEBEI
404-3 Percentage of employees scheduled to receive
performance and career development appraisals for
education and training

8.1.5 AAEFER

8.1.5 Talent cultivation system
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® =

Disclosure

103 B *
103 Management methods

=)
Chapter

8.1.2 TRARER
8.1.2 Trade union

& E

EEINENS

405-1 BIANM S5 RITMZ T
405-1 Diversity of governing bodies and employees

8.1.2 TRARER
8.1.2 Trade union

GRI406: RIE4T
GRI406: Anti-
discrimination

103 B *
103 Management methods

8.1.2 R Tz {RfE
8.1.2 Protection of employee's
rights and interests

406-1 BN B4 R REXHIA (E1TEh
406-1 Incidents of discrimination and corrective
measures

8.1.2 ATz fRME
8.1.2 Protection of employee's
rights and interests

GRI408: ZET
GRI408: Child labor

103 B *
103 Management methods

8.1.2 BRITARIRE
8.1.2 Protection of employee's
rights and interests

408-1 EEEARET EMHXIMEE RMHERRE
408-1 Operating sites and suppliers with significant
risk of child labor incidents

8.1.2 BRIz RIE
8.1.2 Protection of employee's
rights and interests

GRI409: 5218813855 5h
GRI409: Forced or
compulsory labor

103 B A%
103 Management methods

RINERE
Protection of employee’ s
rights and interests

409-1 EFRIBHEBHHHEFEANCNITE R MHEM
[

409-1 Operating sites and suppliers with significant
risk of forced or compulsory labor incidents

8.1.2 BRI IRE
8.1.2 Protection of employee's
rights and interests

GRI412: ARGTAL
GRI412: Human rights
assessment

103 BEH*
103 Management methods

8.1.2 BRI fRIE
8.1.2 Protection of employee's
rights and interests

GRI414: R+ =T
GRI414: Social
assessment of supplier

103 B E
103 Management methods

10.5 fnsg (R A E IR
10.5 Strengthening the supplier
management

414-1 FERMSATET MR E
414-1 Using social criteria to screen the suppliers

10.5 DNSRAER P EEE
10.5 Strengthening the supplier
management

GRI418: EFkafA
GRI418: Customer
privacy

103 BB *
103 Management methods

9.1 BMAREIR
9.1 Construction of compliance
system

418-1 SRIEFFRIAMERET P ERE XHEIEENR
i

418-1 Substantiated complaints related to
infringement of customer privacy and loss of customer
data

9.1 SRERER
9.1 Construction of compliance
system

GRI419: #HEEFEM
GRI419: Socio-economic
compliance

103 BB E
103 Management methods

9. 3 ERIR
9. Law-abiding Wynca

419-1 BRI S SEFMHAERFEMN
419-1 Violation of laws and regulations in the social
and economic fields

9. FBE
9. Law-abiding Wynca
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About this report

XFAHIRS

FREBIH LU TEEARDERABRLFNE 3 FEEHSRERE, 25880, T, EH. 2ENRN, KREFRT 2020 F
EXARARREEETE, BITEFHME. RIRME. FRRME. WREE. WHFEE. AREEEFSENER. EHNSK.

This report is the first annual CSR report issued by Zhejiang Wynca Chemical Group Co., Ltd. Based on the principles of objectivity, standardization, transparency
and comprehensiveness, this report describe in detail the concepts, measures and performance of the company in carrying out the responsibility management
works and fulfilling its responsibilities relating to economic performance, employees, customers, environment, partners, and the public in 2020.

R SEESEE
Reporting time frame
AR HESEE 2020 & 1 B 1 BE 2020 & 12 A 31 B, HHNEBE HRTE,

The time frame of this report ranges from January 1, 2020 to December 31, 2020. However, some of its contents are beyond the
said time frame.

IRELECE
Scope of the reporting organization

IR U TEARNDEBRABATR, BETEEDAE FAB. AETRE, ARKREPERMIL “MREH” “HREI” “#H
27 ORHT AET =T "k

Zhejiang Wynca Chemical Group Co., Ltd. is taken as the main body, which includes the branches and subsidiaries. In this report, for the convenience of
expression, sometimes "Wynca Group", " " " ", "Company" or "We" are adopted to indicate the main body of report.

, "Wynca Chemical”, "Wynca", "Group ",
& & A HA

Report release cycle
BIREREERS,

This is an annual report.

e S Lz B

escription of report data

IIREFRS I BREEE, WRETARERMF. SHiHREHAFX . B, IRESROEHMEREM, WESHIRA, HUARTR
e8I,

The data quoted in this report are obtained from official documents of the company, statistical reports or public documents. The
type and amount of currency in this report are measured in RMB if not otherwise stated.

SENE
Reference standards
SHIREEINALR (GRI THELRIBEFE) BUHE, EATELEAS (15026000 HEHIIERE) .

Core scheme of GRI Sustainable Development Report Standard (Global Reporting Initiative); ISO 26000 Social Responsibility Guidelines (International
Organization for Standardization).

PEEIVHEREREREIER (CASS-CSR4.0) -

Guidelines for Corporate Social Responsibility Reporting in China (CASS-CSR4.0)
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B] SEEARIE
Reliability assurance
FARREARENBFFEEAERICH. ROURARBARE, HWHATHELM. SHENTEEHR,

Wynca guarantees that this report does not contain any false records, misleading statements or material omissions. Wynca is
responsible for the truthfulness, accuracy and completeness of its content.

HwREREG R
How to get the report
AIREUENRIRAE FIRFMMA R, RRIURSETIR, JXAIRENABTMELRAREN, WORBHRAEN.

This report is available in both printed and electronic formats. If you want to get any electronic copy of this report, or if you have any questions or suggestions
about the content of this report, please call or write to us.

AFMHE: I ERENHOIAEDRTERMLTAE 1S Address: No.1, Wynca Building, Jiangbin Middle Road, Xinanjiang
Street, Jiande City, Zhejiang Province, P. R. China

HREUSTS: 311600 Postal Code: 311600

BXZAEIE: 0086-571-64723891
i3 H: 0086-571-64721344

Tel: 0086-571-64723891
Fax: 0086-571-64721344

ASIRAE: https://www.wynca.com/ Official website: https://www.wynca.com/

BIURIER
Feedback form 7 1

Feedback form

B RInER

EHRIRE
Dear readers,
&97!

EEBREETICZPREEAIRS, ATEMRIFEBOH2FEIE, BRABTHRSFEIIEENSKTE, BITHEMIBFEN IR
HHITIN, REEHEL!

Thank you very much for reading this report despite your busy schedule. In order to help us continuously improve our social responsibility works and enhance
our ability to perform social responsibilities, we are sincerely looking forward to your evaluation of this report and your valuable comments!

SRR (BRI </ )

Selective questions: (Please mark the appropriate box with " v~ ")

1 R F LT BEFIHAE X TS

1. Which of the following stakeholder categories do you belong to?

OB AR OSSN ORRFRMgHRE

[] Government personnel [J Regulator [J Shareholder and investor
ORI O%F (VAP = (UL

[J Employee [J Customer [J Supplier and partner
OHXEER [J CSR ML A B W EST

[ Local resident [J CSR practitioners [ Similar enterprise
[IEERE CIggex £HM GEFBE)

[J Consumer [J Media £0ther (please specify)_____

2. ESHR SR BRENR 2

2. What's your overall impression of this report?

OiReF O%gF O—fg O%E OiRE

[ Very good [J Good [J Ordinary [JBad [JVery bad

3. MINAIREFFIRBENHE S REERRE:
3. Your opinion about the quality of CSR information disclosed in this report:
LRE O8& C—fg CEE LARME

[JVery high [JHigh [J Ordinary [ Low [ Very low

om
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4. BN ELE:

4.Your opinion about the report structure:

LRAE ey CO—A%

[ Very reasonable [J Reasonable [J Ordinary

5. AR RERTIZITARIAAER -

5. Your opinion about the format design and presentation of this report:

CRYF Clay O—fg

[J Very good [J Good [J Ordinary

O OR=E

[JBad [J Very bad

O OR=E

[JBad [J Very bad

FREERE: BEX NIMERUITERARMERART 2020 FERFELRIRE) REERELSEI

Open-ended question: Please give your valuable comments and suggestions on the 2020 CSR Report of Zhejiang Wynca Chemical Group Co., Ltd.

AEME: IR RET OIS DEHRRAZAE LS

HBEIZmES . 311600
BXZAEIE: 0086-571-64723891
& H: 0086-571-64721344

ATFMUE: https://www.wynca.com/

Address: No.1, Wynca Building, Jiangbin Middle Road, Xinanjiang
Street, Jiande City, Zhejiang Province, P. R. China

Postal Code: 311600
Tel: 0086-571-64723891
Fax: 0086-571-64721344

Official website: https://www.wynca.com/



